DIVISION, DEPARTMENT, AND UNIT BUDGET REQUESTS

2005-2006
(Files referenced in the narrative of this document are listed again at the end of the document with accompanying URL addresses – see page 30.)
DIVISION OF ACADEMIC AFFAIRS

Academic Affairs Division
Please see attached file: Academic Affairs Division Budget Requests for 2005-2006 (Items advanced to the divisional request/all items requested by Departments)
Updated: 04/08/2005

The College of Arts and Sciences
Anthropology
Priority 1, recurring funding, $45,000 Assistant Professor of Historic Preservation in Archeology. The Department is a lead partner in the Masters in Historic Preservation program and is delivering the bulk of the program with overloads by research staff. The program will not grow without a faculty dedicate to its development.
Updated: 02/18/2005

Priority 1, recurring funding, $45,000. Assistant Professor of Anthropology-Archaeology. Two thirds of our Anthropology undergraduates and 90% of our graduate students are in Archaeology yet we have only one half time faulty and half time instructor dedicated to teaching Archaeology. We cannot deliver our Archaeology courses on an acceptable rotation. We must have help. The Archaeology Institute researchers and administrators can no longer deliver the bulk of the archaeology curriculum.
Updated: 02/18/2005

Priority 2, recurring funding, $16,000. Clerk Typist. The Department administers three undergraduate academic programs and one masters program. The day-to-day needs of the Department have fallen far behind, and a clerk typist is desperately needed to keep current.
Updated: 02/18/2005

Priority 2, recurring, $10,000 in graduate student support. We lose several top applicants each year to other programs due to lack of funding. We simply cannot compete.
Updated: 02/18/2005

Priority 2, $3000 recurring, increase in department operating funds. Each year we run short in operating funds and have to get stop-gap support.
Updated: 02/18/2005

Art
ANNUAL OPERATING BUDGET/ Expense: $33,000 Relative to last year’s request, this figure represents a substantial increase. However, it is a more accurate reflection of the amount actually spent in this budget category.
Updated: 02/22/2005

ANNUAL OPERATING BUDGET/ OPS for students: $28,000 Again, the increase over last year’s estimate represents a more accurate picture of the funding needed to support student assistants in the Computer Lab, Ceramics Lab, Sculpture Lab, Slide Library, and Art Gallery.
Updated: 02/22/2005

ANNUAL OPERATING BUDGET/ Art supplies: $13,890. Figure represents a 5% increase over current Art Supplies budget.
Updated: 02/22/2005

ANNUAL OPERATING BUDGET/ Art Gallery: $10,000 Funding covers the daily operations of the gallery, as well as shipping costs for exhibitions, printing costs for announcements, postage, gallery supplies, etc. Includes $3000 for contracted exhibit, "Transitory Patterns," from the National Women's Museum of Art. Also includes insurance for exhibits.
Updated: 02/22/2005

SUPPLEMENTAL EXPENSE/ For Current Computer Labs: $25,517 Software: Adobe Creative Suite Licenses (24 @ $229 each), $5496; Adobe Creative Suite CD to load (1 @ $30 each) $30; Macromedia Studio MX 2004 (24 @ $200/ea), $4800; and Final Cut Pro (24 @ $250/ea), $6000. Hardware: Additional 256MB Ram Memory (24 @ 100/each), $2400; Canon PowerShot S70 Digital Cameras with compact flash cards (8 @$599/system), $4792; and a Nikon multiple format film scanner, $1999.
Updated: 02/22/2005

OCO Equipment for studios and slide library: $17,150 total. Studios with the most pressing equipment needs for new and replacement equipment are: sculpture (16 gauge slip roll, 16 gauge foot shear), $3095; photography (3 more enlarger stations for the beginning darkroom @ $699 each) $2097; alternative photo processes (replaces old color lab with 3 enlarger stations @ $1709 each), $5127; and ceramics (4 more wheels @ $745 each), $2980. For the slide library, an additional cabinet is sorely n
Updated: 02/22/2005

IT ENHANCEMENT FUNDING/ New Computer lab, software and hardware: $92,832. These funds are to purchase 24 state-of-the-art Mac computers for the new Advanced Digital Lab, planned for completion in Spring 2006 (24 Apple computers with peripherals @ $3800 = $91,200, plus an additional $16,326 for the software packages). There is currently $40,000 available from Physical Plant for the renovation of the spaces involved.
Updated: 02/22/2005

ART GALLERY RECEPTIONS: $1600 Covers food for eight Art Gallery opening receptions.
Updated: 02/22/2005

Chemistry
Replacement of faculty position in Analytical Chemistry( Dr. Grace Chiu's line) This is essential to maintaining the quality of our program and our ability to offer lower division courses to serve the needs of other departments. Cost depends on the rank of the faculty person hired(Assistant Professor $47000, Associate Professor $55000 and associated start-up costs. Priority level 1
Updated: 02/18/2005

Laboratory instructor and coordinator of the organic chemistry laboratories. Not a tenure track position. Salary approx. $38000. This cost will be reduced by savings on adjunct salaries to teach 6-8 laboratory courses. This position will improve laboratory instruction and insure consistency when multiple sections are taught by different instructors. Priority level 2
Updated: 02/18/2005

Rotary Evaporators(2), $2500 each: total $5000. To be used in several lower and upper level laboratory courses and for research. Priority level 2
Updated: 02/18/2005

Laptop computers for use in lower division laboratories in building 58A. To replace 6 year old computers which are failing. These are uses by several hundred students each semester in various experiments. $24000 Attachments and interface boxes to connect the new computers to measuring devises. $3600. Priority level 1
Updated: 02/18/2005

Atomic Absorption Spectrophotometer to replace 25 year old instrument for which replacement parts are not available. This instrument is used in several upper level courses and in Dr. Sirvent's research on the uptake and accumulation of heavy metals by certain plants. $30000. A grant to purchase an auto-sampler and a graphite furnace attachment has been submitted. Priority level 1
Updated: 02/18/2005

Lap Top Computers(3) for use by faculty in classroom presentations. $6000. Priority level 2
Updated: 02/18/2005

Differential Scanning Calorimeter to replace a 20 year old instrument which is increasingly difficult to maintain. This instrument is used in most junior/senior lab. courses and for research. $40000 Priority level 1
Updated: 02/18/2005

Isothermal Solution Calorimeter for use in several courses and research.$80,000. A grant application has been submitted for the purchase of this instrument. Priority level 2
Updated: 02/18/2005

MALDI-TOF Mass Spectrometer. To update instrumentation. To facilitate the study of high molecular weight compounds such as proteins and synthetic polymers. This instrument will be used in upper level chemistry laboratory and biochemistry courses and for chemistry and biochemistry research.$150,000. Priority level 2
Updated: 02/18/2005

Note: Funds to renovate a research laboratory and to convert an instrument room into a research laboratory have been requested on an E&G Capital Request Form submitted to Administrative Affairs. This work is on the approved project list for 2005-2006, and 2006-2007. Work is expected to begin Summer 2005. Priority level 1
Updated: 02/18/2005

Bench top X-ray diffractometer. To correct a deficiency in experimental solid state and materials chemistry.$100,000 Priority level 3
Updated: 02/18/2005

Division of Fine and Performing Arts
See attached Excel file.
Updated: 02/17/2005

.

Student Success Programs
Budget (2005-06) to establish book money scholarships for fall and spring terms to assist low income first generation students, $15,000.
Updated: 06/09/2005

Budget (2005-06) to fund Head Start Summer Bridge Program (2-6 weeks), $25,000 after Financial Aid coverage.
Updated: 02/01/2005

Operating budget of $131,360, not including salaries, (2005-06) for Learning Center to effectively maintain lab. Monies would be used to hire additional tutors on demand, upgrade software to meet current technology requirements, lab supplies, network printer, and staff training sessions. Implementation of ARGO Tutor (2005-06): Program Coordinator ($4,785); Program Assistant (4$10,575); Four Supplemental Instructors ($16,000); 15 Tutors ($16,450).
Updated: 03/22/2005

Budget (2005-06) of $4,689 for Brother-to-Brother program to increase retention, retainment, and graduation rates of African-American UWF male students.
Updated: 02/01/2005

Foundation monies, $10,000 (2005-06), for Back to School Socials, Women's History Month Program, Mentoring Program Excursions and Incentive Events. Socials, $4,000: Open House, Cookouts, Welcome Back events. Women's History Month Program: $1,500 Mentoring Program: Ice Pilot tickets ($500), Gulf Breeze Zoo ($500), NAS Naval Museum ($500), incentive events ($1,500), luncheons ($1,500).
Updated: 06/09/2005

Non-Recurring (OCO) 2005-06 Technology Needs: Eight Computers ($12,000); Network Printer ($3,000); Software ($750); Document Camera ($300); Computer Writing Tablet ($200); Audio Visual Camera ($600); Encoder/Recorder ($3,000); Microphones ($200); Whiteboard ($500).
Updated: 02/02/2005

Coordinator of Mentoring Program (2005-06) to be funded 100% by the University, A&P $28,000.
Updated: 06/09/2005

Budget $100,000 (2005-06) to hire additional tutors, mentors, drivers, secretary, and program assistant for the College Reach-Out Program. Funds can be used as matching for this grant.
Updated: 02/02/2005

Budget 2005-06 to fund 100% of faculty line for Director of Student Support Services, $50,000.
Updated: 02/01/2005

Monies (2005-06) to hire an adjunct or have full-time faculty member teach "Discovering Your Strengths" course in fall and spring semesters. This course will help freshment discover their hidden talent in making the right choice in selecting a field of study in the career of their choice.
Updated: 02/01/2005

Implementation of ARGO Tutor (2005-06), Enhancing Tutorial Services for Students Through Distance Tutoring. Program Coordinator ($4,785); Program Assistant ($10,575); Four Supplemental Instructors ($16,000); 15 Tutors ($16,450).
Updated: 02/02/2005

University Advising Center
2. OPS - $5640 for part-time summer advisors and Secretary/receptionist
Updated: 03/03/2005

University Honors Program
See attached Excel file.
Updated: 02/17/2005

Communication Arts
$77,000-$84,000 for seven additional cameras and $87,000 for five new editing suites to reduce competing instructional demands and WUWF-TV needs. An additional $30,000 is needed for audio equipment as part of the department's plan to begin teaching media convergence.
Updated: 02/14/2005

Approximately $100,000 to replace the 19 Macs and 19 PCs in departmental computer labs, which have been heavily used for four years. An additional $22,000 in lab equipment enhancement is also needed: overhead projectors, workstations that prevent cheating, sound system, storage units, etc.
Updated: 02/14/2005

$88,000 to end reliance of four co-curricular activities upon student government votes: $41,000 for The Voyager, $27,000 (or $12,000 more than the $15,000 usually provided by the CAS dean)for the forensics and debate program, and $5,000 to offset travel expenses of the UWF team in the annual Advertising Federation Student Advertising Competition, and $15,000 to support Nautilus News.
Updated: 02/14/2005

1.0 OPS line to replace the line that disappeared when Ethel Lynn retired in 2001. With more than 600 majors, 12 professors and 18 adjunct instructors and teaching assistants, we need more office assistance. Approximate cost, at $10/hour, is $19,200 for 12 months.
Updated: 02/14/2005

Computer Science
Priority 1 Goal 1.1 thru 5.1(recurring, but computers replaced every 2 yrs)lease 100 lab computers to replace severely outdated equipment inherited from the previous NSG training contract and to ensure a uniform set of equipment on a continuing basis. These computer classrooms are vital to the delivery of CS/CIS/IIT courses and many service courses for all UWF majors. Lease Cost: $3996/mo or $47,952/yr versus Purchase Cost: $142,700. Leasing avoids outdated inventory and is more cost effective.
Updated: 02/11/2005

Priority 1 Goal 1.1 thru 5.1(recurring every 5 yrs)Replace severely outdated SUN Systems in UNIX lab with 25 of the leased computers mentioned above and by purchasing 4 rack-mounted SUN emulator servers @ $6,500 = $26,000. Alternative is to buy 25 SUNs @ $2500= $62,500. Current SUNs are 5 yrs old and are the core platform for many core CS/CIS courses. Use of leased PCs and SUN emulators would not only save money, but would add 25 PCs to the lab for use by all classes--much more cost effective.
Updated: 02/11/2005

Priority 1 Goal 1.1 thru 5.1(recurring every two years)75 workstation Adobe Creative Suite upgrades @ $228 = $17,100 to provide replacement for severely outdated Adobe software (we have version 5.0, but the industry uses 9.0 or higher). This software is used in 79/180 and 174 to provide support for several CIS/IIT CGS courses, CS CAP graphics courses, and service courses for all majors.
Updated: 03/18/2005

Priority 1 Goal 1.1 thru 5.1(recurring, but computers replaced every 2 yrs)5 staff computers on a Toshiba lease plan to replace outdated equipment and to ensure a uniform set of equipment on a continuing basis. Lease Cost: $200/mo or $2,400/yr versus Purchase Cost: $7,135. Leasing avoids outdated inventory and is more cost effective.
Updated: 03/18/2005

Priority 1 Goal 1.1 thru 5.1(recurring every two years)Studio MX 75 @ $200= $15,000. Software used in support of several CIS/IIT courses and service courses for all majors.
Updated: 02/11/2005

Priority 1 Goal 1.1 thru 5.1(recurring every three years)5 HP Printers to replace outdated printers for staff and computer labs. 1 high-performance @ $1,500 + 4 mid-performance @ $750 = $4,500.
Updated: 02/11/2005

Priority 2 Goal 1.1 thru 5.1(recurring every three years) Epson Expressionist Artist Scanner = $900 to provide support for several CIS/IIT CGS courses and also CS CAP graphics courses.
Updated: 02/11/2005

Priority 2 Goal 1.1 thru 5.1(recurring every five years) lenses for existing Canon EOS 10D Digital Camera = $1,500 to provide support for several CIS/IIT CGS courses and also CS CAP graphics courses.
Updated: 02/11/2005

Priority 2 Goal 1.1 thru 5.1(recurring every three years)Wacom INTUOS2 Graphics Tablet = $430 to provide support for several CIS/IIT CGS courses and also CS CAP graphics courses.
Updated: 02/11/2005

English and Foreign Languages
Full time Assistant Professor of Creative Writing to replace position 10583. Recurring. This position will involve directing the creative writing specializations at both the graduate and undergraduate levels, overseeing the production of TROUBADOUR and BAYOU, and developing proposals for a writing center in historic Pensacola, and a Master of Fine Arts in Creative Writing.3/2 teaching load. 9 month contract. $50,000 annual salary.
Updated: 02/15/2005

Associate Professor Line to replace position 10540. Recurring. It is again requested that this line be filled by Visiting Assistant Professor Robert Yeager (line 11851) who has already undergone an official search. $60,000 for nine months. 3/3 teaching load. Dr. Yeager is a Yale Ph.D., an internationally renowned Chaucer scholar, and an award winning teacher who is qualified to teach at least half of our required courses. He is also eminently qualified to contribute to the Honors Program
Updated: 02/15/2005

Full time Instructor line to replace position 11089. Recurring. Will require expertise in online instruction, and will serve departments across campus requiring professional and/or technical writing. $38,000. 9 month contract. 4/4 teaching load.
Updated: 02/15/2005

Main Department account, 4006-100-10: Increase expenses from $30,000 to $38,000 to accommodate $2,500 for TROUBADOUR expenses and $5,500 for Writers-In-The Gallery travel expenses. Include $2,000 OPS funds for visiting Writers -In -The Gallery stipends.
Updated: 02/15/2005

Increase salary for position 100890 (Kate Baumann)by $3,000 annually to compensate for scheduling and advising approximately 230 undergraduate English majors and minors, and regularly attending training sessions for advisement.
Updated: 02/15/2005

Writing Lab main account, 4006-101-10: Again, request increase expenses to $8,000. Maintain status quo for OPS.
Updated: 02/15/2005

Writing Lab minority retention account, 4006-102-10: Again request guaranteed OPS funding of $45,000.
Updated: 02/15/2005

Computerized Composition Lab), 4006-104-10: Maintain status quo.
Updated: 02/15/2005

Graduate Assistants-English Account, 4006-130-10: Again, maintain status quo.
Updated: 02/15/2005

BAYOU Account,(PANHANDLER) 4006-105-10: Again, increase expenses (to accommodate increased printing costs) to $5,000.
Updated: 02/15/2005

Environmental Studies
Graduate Assistantships (3), $21,000 For 2005-06, we plan to staff all the lower-level labs with students (and several of the upper-level ones as well) and to reduce our reliance upon adjuncts for these lab sections. To make up the slack, we need to add two graduate assistants on the Pensacola campus, and one on the Ft. Walton campus, where several graduate students are in residence and where a full-blown undergraduate program is being rolled out.
Updated: 02/22/2005

History
Recurring $58,500 (45,000 + 13,500 benefits), Tenure-Track Line in Historic Preservation. Variables that justified CAS's support for this line to head HP last year-HP's relationship with the Historic Village, its connection to the Gindroz Study, History's "FTE overload"-remain constant. Moreover, HP is one of CAS's fastest growing grad programs with great potential for future growth and grants. This was only CAS-supported line not funded last year. Replaces temp. position. Meets goals 1,2,3,4.
Updated: 02/18/2005

Recurring, $20,000 (half time), OPS Staff Position Downtown. Imperative so as not to undue the progress made in: giving University/CAS a face Downtown; forging working relationships and developing cooperatives with the Historic Village, Pensacola Historical Society, African-American Heritage Society, etc.; publicizing and promoting programs in Public History and Preservation; writing grants; and forging ties with local, regional and state officials and the local community. Meets goals 1,3,4.
Updated: 02/17/2005

Recurring, $45,500 (35,000 salary/10,500 benefits), Instructor Line. That History has been operating on overload is evident in: SCH average (History faculty loads highest in CAS with 338.5 in 03, 318.8 in 04); number of majors (up 50% since 2000); enrollments (most courses close in pre-registration); adjunct use (40% of courses taught by adjuncts), OPS money ($66,750 adjunct costs). Needed for surveys, Research Methods and to sustain undergrad growth. Replaces Super Adjunct. Meets goals 1,2,4.
Updated: 02/18/2005

Recurring, $40,000, Adjunct Money. With the former chair on administrative leave in fall, a 2nd faculty member on sabbatical in spring, a 3rd serving as Associate Dean of CAS in fall and spring, and a need for summer courses, the Department needs 15-17 adjunct courses next year (6-7 fall, 6-7 spring, 3 summer). Regular faculty can cover only 32 of the 52-54 courses needed in fall-spring; Super Adjunct can cover 8. This leaves 12-14 in fall-spring and 3 in summer or 15-17. Meets goals 1,2,4.
Updated: 02/17/2005

Recurring, $25,600, Graduate Assistant Money. Needed to address growth in American and Western surveys; to restructure surveys and Research Methods course to meet SLO’s; to facilitate the involvement of librarians and others in the instructional process; to create a mentoring and creative faculty; and to raise hourly wages from $6.25 to $8.00. The last will attract more qualified applicants, enhancing the quality of gen-ed courses and undergraduate and graduate programs. Meets goals 1,2,4.
Updated: 02/17/2005

Life and Health Science
Priority 1: The Master of Public Health will be initiated Fall 2005. We have all courses covered for the first year but request permission to hire one full-time, 9-month non-tenure track lecturer for the MPH to begin Fall 2006 ($50,000; health-related hire). Surveys and direct feedback from the health care community clearly indicate that this program will dramatically increase graduate enrollment for UWF.
Updated: 02/21/2005

Priority 1: The Bachelor of Science in Health Sciences will be initiated in Fall 2005. Communication Arts will need a 9-month, full-time, non-tenure track lecturer to cover courses serving students the in BSHS ($42,000).
Updated: 02/21/2005

Priority 1: With initiation of the Medical Informatics program, the graduate program in Public Health, the BSHS and the graduate-level certificates in Inf Ctrl and Env Hlth, the burden on the E&G budget for the DLHS will increase dramatically. Request a 30% increase in the Division’s E&G budget to defray increasing costs of these graduate level offerings and the BSHS. See uploaded document for expanded justification.
Updated: 02/21/2005

Priority 1: Advising/recruitment for all of the new programs for the Division will fall on Steve Celestial who is primary advisor/program coordinator/recruitment officer for Biology/Marine Biology. A 10% increase in Steve’s current salary is requested to cover these increased duties and responsibilities associated with the Division (approx.$3,200). The programs covered by Steve are primarily at the graduate-level and will directly address UWF’s problem with declining graduate enrollment.
Updated: 02/21/2005

Biology
Priority 1: We request that Charles D’Asaro’s salary, which was used to cover startup for our last two faculty hires, be brought out of conversion and Biology be allowed to use this salary (the total amount of which was to be returned to Biology ) to hire a 9-month, tenure track line in marine system ecology to expand offerings at the undergraduate and graduate level in marine biology. This hire will also increase our academic breadth in marine biology, a program that is growing in size.
Updated: 07/29/2005

Priority 1: We further request that the amount in the above salary in excess of the cost of hiring the position requested above be: (1) applied to hire a 20-hr per week budget person to cover budget management for external grants received by Biology faulty; & (2) used to raise the current OPS secretarial position to USPS (this is justified by Biology's efforts to establish a program at FWB, move courses on line for Oceanography, Maritime Studies & the Division to cover enrollment increases.
Updated: 08/05/2005

Priority 1.The Marine Biology program is a powerful recruiting tool for UWF. For Marine Biology to compete effectively with newer, better funded programs nationwide, it is imperative that at least three tenure-track lines be allocated to the program. Accordingly, our hire priority is attached to filling at least one of these new tenure track lines during the 20062007 fiscal year. Our first hire would be in the area of Marine System Ecologist and would cost $48,100 plus startup.
Updated: 07/29/2005

Priority 1: An increase ($5,000) in our current E&G budget for Biology/Marine Biology to cover growing costs associated with increasing undergraduate and graduate enrollment, increasing participation in distance learning courses and expanded service to junior colleges (Zoo Science track) and departments within (Nursing) and outside of CAS (Criminal Justice; HLES).
Updated: 07/29/2005

Priority 2: A Lab Manager ($35,000). Increasing enrollment/demands placed on lab courses by Biology, Nursing and HLES, all of which have large numbers of students in several of our courses, require the addition of more lab sections to these lower division courses. See uploaded document for expanded justification.
Updated: 02/21/2005

Priority 2: A 20 hr-per week OPS position to assist our current Instrument Maker/ Designer who is overwhelmed with duties associated with serving Biology, Chemistry, Nursing and the Division.
Updated: 07/29/2005

Center for Health Care Ethics
Priority 1: Request for $3100/hr for a graduate fellow. . .see uploaded document for expanded justification.
Updated: 02/21/2005

Medical Technology
Priority 1. Recurring funding: $ 64,000.00 to hire a new faculty, in order to: a) augment the faculty expertise needed to cover all of the required instructional areas; b) to enable the Program to offer a Certificate program in Molecular Diagnostics; c) to provide reasonable career advancement opportunities for Medical Technology faculty. Currently the faculty unit is stretched too thin to fulfill all the functions related to the maintenance of an accredited BS level health care program.
Updated: 02/15/2005

Priority 1-Non-recurring Funds: $ 60,000.00 for equipment and refurbishing of a laboratory for Molecular Diagnostics. Teaching and training in diagnostic molecular biology is essential for two reasons : a) for preparing students in the current BS level Program ; b) for offering a Certificate program in Molecular Diagnostics, which will provide job opportunities for Biology students and career advancement opportunities for practicing medical technologists.
Updated: 02/15/2005

Priority 1- Recurring funding : $ 5000.00 for operational expenses, to purchase lab supplies and other materials needed for the Certificate program in Molecular Diagnostics
Updated: 02/15/2005

Priority 1: Non-recurring funding: $ 6500.00 for the development of new; and up-dating of existing recruitment material/publications. These include a) new edition of Medical Technology Major's student handbook, b) a new brochure promoting the BS degree Program; c) a new poster for Program in Molecular Diagnostics; d) printing, duplication and mailing of these materials.
Updated: 02/15/2005

Priority 1: recurring funding: $ 2000.00 for the faculty member/s to attend at least one national level, week long, technical work shops in diagnostic molecular biology, each year
Updated: 02/15/2005

Priority 1: NAACLS Accreditation Renewal: Non-Recurring Expense: $ 7500.00 a) for preparation, duplication and mailing of the Self-Study; b) to bring the Program resources in instructional materials to NAACLS Standards, for example: buy new teaching slide sets in Hematology, TB/Mycology, Medical Parasitology , etc
Updated: 02/15/2005

Nursing

priority 1: two full time tenure track faculty positions to replace the one faculty position through Sacred Heart Hospital and one that was a visiting line from another dept. ($38,000-42,000 each).
Updated: 02/18/2005

Priority 1: Need full time USPS office specialist to augment the rapidly increasing amount of secretarial and departmental work that has occurred with the addition of the new program and admission documentation responsibilities that have been designated to the department. Proposed to put forward 20 hrs. for USPS combined with new money to make one full time USPS, 40 hour position; $25,000 (total). The retain 20 hours of USPS for part-time OPS secretary ($8-10,000).
Updated: 02/18/2005

Priority 1: Convert Carol Hatcher from office specialist to program advisor/coordinator to concentrate on advising potential students as well as current students in the program, coordinate admission applications and procedures, coordinate clinical postings, etc.($32,000).
Updated: 02/18/2005

Priority 1: OPS $40,500-47,250 ($30-35 X 9 X 15=$4050-4725) for 10 faculty adjuncts to provide the clinical direction and supervision for students in the various clinical courses. (1- M/S I, 2-Maternal-Child, 1 Community, 2 M/S II, 2 M/S III, 2 Psy/MH).
Updated: 02/18/2005

Priority 1: Program expense. $50,000 for continuation of growth of new program, order of renewable items for clinical education of students, and building of library and media holdings. (From hospital start-up monies.)
Updated: 02/18/2005

Priority 1: Operating budget-Expense; Request an increase in office budget to $22,000 to cover costs associated with the growing program and increased responsibilities and assignments of the faculty.
Updated: 02/18/2005

Mathematics and Statistics
Priority 1: Recurring Operating Expenses (OE): $30,000. which will be used for running the department.
Updated: 02/01/2005

Priority 2: Recurring Teaching Assistants: 5. Each TA will teach two courses at $2000 for a 3-credit hour course. Recurring Graders: $1500 per semester(total $3000 for the year).
Updated: 02/01/2005

Priority 3: Recurring Tutors for math tutoring lab: for total $18,000. Tutors will help students in all lower level math/stat courses. They will also help students who are going to take CLAST. Last year, the math tutoring lab was visited more 3,000 times. This will also support the retention efforts for UWF.
Updated: 02/02/2005

Priority 4: Recurring Colloquium cost: $1,000. Last year, we had invited 18 people to give talks in math/stat. Conference support: $3,000. We are planning to have a mathematics and statistics conference in 2005/2006. We will invite local high school math teachers to attend the conference. This will not only provide an opportunity for our faculty and students to meet with colleges from other institutes to do/discuss research, but also provide a chance for us to recruit graduate students
Updated: 02/02/2005

Priority 5: Recurring Faculty lines for summer: 5.5 We offer 22 sections math/stat courses. We have 16 full time faculty who need to teach in the summer.
Updated: 02/01/2005

Priority 6: Recurring Temporary Personnel (OPS): $2500
Updated: 02/01/2005

Priority 7: Recurring Adjuncts: 14 courses for fall 8 courses for spring 4 courses for summer We have been trying to cut the use of adjuncts, but we have to use them since we do not have enough faculty to cover all courses.
Updated: 02/02/2005

Music
Priority 1, recurring funding, $20,000-$25,000 (plus benefits)A full-time Staff Pianist(new line).A staff pianist position is fundamental in providing collaborative piano skills to recitals, juries, ensemble rehearsals, and preparation and musical direction for musical theatre, operatic, and ensemble presentations. This will be additionally funded by Pensacola Opera, thus creating a direct link to the community and meeting the University’s desire to align services with community needs.
Updated: 02/17/2005

Priority 1, recurring funding, $10,000-$15,000. An Artist-in-Residence – Voice emphasis (new line). An artist-in-residence position specifically in voice is fundamental in building a vocal/choral/musical theatre program. The need for quality vocal instruction and faculty of national reputation are basic to the strategic plan for exposure and recruitment.
Updated: 02/17/2005

Priority 1, recurring funding, $35,000-$40,000 (plus benefits) A full-time Brass teacher/Jazz Director (new line). A brass position is a fundamental base position in any music department. All aspects of our strategic plan are hampered by the lack of a brass teacher. There is a need in the Pensacola Symphony for a new brass person, thus creating a direct link to the community thus meeting the Universities desire to align university services with community needs through collaboration.
Updated: 02/17/2005

Priority 1, recurring funding, $25,000. Budget for department's ensembles. The bands (jazz band, jazz combo, and symphonic), the choirs (Singers, Gospel Choir, Show Choir, Madrigal Singers), and the Orchestra have been effectively cut off from funding by the student government association. These ensemble perform for a myriad of University and community functions. Without funding, the ensembles cannot survive. Ensemble participation by students is dealt with in many of our instructional goal
Updated: 02/16/2005

Priority 1, recurring funding, $5,000. Student assistants for the department's ensembles. The 8 ensembles in the department need student assistants to handle the library's of the various ensembles and to help with set up and take down for rehearsals and performances.
Updated: 02/16/2005

Priority 1, recurring funding, $35,000 - $40,000 (plus benefits). A full-time low strings teacher (new line). The string program is expanding and needs a low string teacher to enhance the program. This position could be possibly funded by the Pensacola Symphony, thus creating a direct link to the community thus meeting the Universities desire to align university services with community needs through collaboration.
Updated: 02/16/2005

Priority 1, non-recurring funding, $25,000. Repair for our two Steinway pianos. Our two Steinway pianos have never had any repair work done on them. As a new instrument costs over $60,000, it is imperative that these be repaired before they become un-repairable.
Updated: 02/16/2005

Priority 1, non-recurring funding, $5,000.Repair for the Yahama piano in the rehearsal room.
Updated: 02/16/2005

Priority 1, non-recurring, $20,000. A music computer lab. The lab we have now is 9 Pentium 200 computers with only 2 piano keyboards. They are so slow they are totally unusable. This is in line the University's strategic goal Number 1.
Updated: 02/16/2005

Priority 1, non-recurring funding. $15,000 for 4 tympani. The tympani we own were purchased when the school opened and are in terrible shape.
Updated: 02/16/2005

Priority 2, non-recurring funding, cost unknown. New carpet for the hallways upstairs in the music wing of the building, new paint on the walls.
Updated: 02/16/2005

Priority 2, non-recurring funding, $4,000. Complete refurbishing of our 2 existing tubas. The band owns 2 tubas that were purchased when the school opened. They are in very bad shape, but are repairable. They are very expensive tubas, and it is much cheaper to repair them rather than replace them.
Updated: 02/16/2005

Priority 1, non-recurring funding, $7,500. 3 violas for the orchestra. These violas can also be used in the string methods classes.
Updated: 02/16/2005

Priority 2. non-recurring funding, cost unknown. 2 new classroom for the CFPA. The building currently has one class room. We have to use our rehearsal room for classes which causes problems for ensemble rehearsals. We also have to use the Music Hall (Recital Hall) for classes. This is a very poor use of resources as it keeps the recital hall from being used for performances.
Updated: 02/16/2005

Priority 1, non-recurring funding, cost unknown. More office space for faculty.
Updated: 02/16/2005

Priority 2, recurring funding, $5,000. A summer chamber music program. This can become self-sufficient if there were monies to start it properly one summer. This is a chamber music camp for high school, college, and adult students. This impacts the community portion of our strategic plan and is a great recruiting tool.
Updated: 02/16/2005

Priority 2, recurring funding, $10,000. An Artist -in-Residence ensemble. There is a need to have a professional level ensemble in place to coach students on chamber ensemble playing and to perform on campus, in schools, and in the community, thus addressing not only the strategic goals dealing with our instructional programs, but also the goals for community and public schools.
Updated: 02/16/2005

Priority 3, recurring funding, $20,000. A visiting Artist program. We need to be able to bring well known professional artist to the campus to perform and interact with our students. The community will also benefit from the opportunity to hear and see these professional musicians.
Updated: 02/16/2005

Priority 1, non-recurring funding, $1600. 20 new chairs for the rehearsal room ($80 each).
Updated: 02/16/2005

Priority 1, non-recurring funding. $1,000. 25 music stands ($50 each).
Updated: 02/16/2005

Philosophy and Religious Studies
Priority 1, recurring funding, $12,000. Rate needed to bring current Visiting Instructor position, June Watkins, brought in at $30,000 in 2004, into line with medium salary range of Assistant Professors in Religious Studies. The department must replace two faculty lines lost to retirement (and to Health Sciences) in 2003 (and to reduce our growing adjunct allocation). June Watkins will earn her PhD this Summer and could be a candidate in a future search for an Asst. Prof.
Updated: 02/18/2005

Priority 2, recurring funding, $42,000. Tenure-track Assistant Professor in Philosophy (specializing in Ethics). The department must replace lost faculty in Philosophy in order to meet our Strategic Plan's Instructional Goal #1. One new tenure-track line in Philosophy at the Assistant Professor level is urgently needed to begin to replace the senior faculty member whose line was moved to the Division of Life and Health Sciences in 2003. Last year's Review called this a necessity.
Updated: 02/18/2005

Priority 3, recurring funding, $20,000. Half-time administrative position to serve as "Director" or "Coordinator" of Interdisciplinary Humanities Programs (BA and MA) in order to meet "Developmental Need # 2" (enhance quality of IH programs).
Updated: 02/18/2005

Monies to cover promotion of office assistant to office manager.(typically 10% of salary)
Updated: 04/15/2003

1.0 student OPS line to employ logic tutor.
Updated: 04/15/2003

8 adjunct positions
Updated: 02/20/2004

Operating expense $8,500.
Updated: 02/20/2004

Physics
UNMET BUDGETARY NEEDS Replacement Computers for Lower Division Teaching Labs $ 12,610.00 The computers in the teaching labs are very old, Pentium I based computers with Windows 98 and are giving constant trouble. They need to be replaced urgently with machines with WINDOWS XP
Updated: 02/21/2005

Network printer for lower division teaching labs. $1,000.00 The lower division labs needs a network printer. Right now, we are using a single-user printer controlled by a desktop computer, and that cannot handle the traffic during lab hours and is crashing very often.
Updated: 02/21/2005

Computer Systems for new Computational Physics Track. $ 11,000.00 The new Computational Physics Track is well under way. Faculty have already increased the computational components in their courses. Development of Mathematical Physics II (PHZ 4113) course into a completely computation based course is under way. This has increased the need of computational resources for our majors. We need 4 work stations with large screen graphics for student use and 1 for faculty for development
Updated: 02/21/2005

Argon Laser for Interdisciplinary Undergraduate Teaching and Research. $8,000.00 This item is completely in tune with the President's thinking of emphasizing interdisciplinary efforts. It will be used by students of Chemistry and Physics, and will be the starting point for interdisciplinary research for seeking external funds under that category. The applications of this laser are very wide ranging and span Physical, Chemical and Biological systems.
Updated: 02/21/2005

e/m experiment for Modern Physics Teaching Lab $ 2500.00 This is a fundamental experiment in the Modern Physics Lab for Physics Majors. The current experimental setup is very old and is constantly giving trouble. It needs to be replaced.
Updated: 02/21/2005

High Power Laser Optics for Undergraduate Research $ 6,000 The Independent Research Course for undergraduates is the basis for opportunities for external funding. The existing high-power laser needs high quality optics for continued experiments.
Updated: 02/21/2005

Psychology
Item #1. Faculty Lines: Current status: At the start of the fall 2005 semester, the department will have 15.5 faculty FTE to support its undergraduate and graduate programs on the main campus and at the FWB campus. The .5 FTE position is assigned to the FWB campus. 

Priority 1: Approval to conduct a national search for a department chairperson to start in Fall of 2006. 

Priority 2: One new one year visiting line, to be assigned to the main campus.
Updated: 02/18/2005

Justification: The current chair agreed to serve a term of 3.5 years, beginning in January 2002, in order to establish stability in the department in the wake of internal turmoil and during a period of transition for university administration. His term is scheduled to end in the summer 2005. Lacking a suitable internal candidate who is prepared to assume the position of department chair in the near future, the department stands to benefit from the infusion of new administrative
Updated: 02/18/2005

talent to provide visionary leadership. The current chair has agreed to serve an additional year while the search is underway. We will have one faculty member on a full year sabbatical in 2005-2006, and another faculty member will be retiring at the end of the 04-05 academic year, which continues the pattern of lines unavailable to the department in recent years. With the department's growth in recent years to become the largest graduate program in the college (100 graduate students
Updated: 02/18/2005

and the second largest undergraduate major in the college (nearly 500 majors), our faculty resources are stretched thin. We have also begun partnerships with the Division of Life and Health Sciences for the BSHS program, and a proposed IIT program in Human-Computer Interaction. The addition of these faculty positions is crucial for fulfilling 1) the Academic Affairs Strategic Goals of adding new faculty for program integrity, accreditation, and graduate instruction, and facilitating
Updated: 02/18/2005

interdisciplinary scholarship, and 2) the CAS Strategic Goals of providing an innovative array of undergraduate and graduate programs, supporting those programs with exemplary faculty, and providing programs to off-campus students.
Updated: 02/18/2005

Item #2. Adjunct Instructor Budget: Current status: With faculty resources identified in #1, above, our reliance on adjunct instructors in the current year is 35% of courses offered. 

Priority 1: We anticipate an adjunct expense of approximately $61,000 for the academic year '05-'06. 

Priority 1: We anticipate an adjunct expense of approximately $24,500 for the summer of 2006.
Updated: 02/18/2005

Justification: Our reliance on adjunct instructors has increased from 21% of courses in '99-'00 to 35% of courses in '04-'05, which is consistent with the 37% and 32% in the preceding 2 years. With faculty assignments anticipated as identified in #1, above, we anticipate approximately 30% of courses taught by adjuncts in '05-'06. We have moved toward more doctoral level adjuncts, with more advanced credentials, which impose a higher adjunct stipend.
Updated: 02/18/2005

Allocation of a visiting faculty line requested in #1, above, will reduce our anticipated adjunct instructor budget proportionally. Adjunct priority items are associated with the strategic goals identified in #1, above.
Updated: 02/18/2005

Item #3. Staff Lines: Current status: The department currently has 1 FTE Office Manager, 1 FTE Senior Secretary, and .75 FTE Senior Computer Support Specialist. 

Priority 1: Increase the Senior Computer Support Specialist to 1.0 FTE. 

Justification: With department increases in number of undergraduate majors and three new faculty hired in the past 3 years, the demands for technology support have increased fairly dramatically in the past 2-3 years.
Updated: 02/18/2005

In addition, the department is in need of additional technology support for design and maintenance of the department website, which is our primary recruitment tool for both undergraduate and graduate programs. Providing this support is crucial for fulfilling 1) the Academic Affairs Strategic Goal of meeting the challenges and opportunities that technology presents, and 2) the CAS Strategic Goals of supporting academic programs, recruiting and retaining high quality undergraduate and graduate
Updated: 02/18/2005

students, and developing effective marketing, public relations, and fund raising strategies.
Updated: 02/18/2005

Item #4. Operating Budget: Current status: The operating budget for the department has been stable at $34,000 for the past 6+ years, in contrast to substantial growth in faculty and students in that same period. 

Priority 2: Increase in general operating budget by 12% to $38,000. 

Justification: With a significant increase in students, faculty, and programs, the department operational needs have also increased significantly, in the basic costs of operating a growing department.
Updated: 02/18/2005

Item #5. OCO Funds for Technology and Other Equipment Replacement: 

Current status: The department has, in the past and presently, addressed the need for acquisition, upgrade, and replacement of equipment out of its operating budget, but this is an inadequate source for funding necessary items. 

Priority 2: $8,000 OCO funds for the replacement, upgrading, and refurbishing of equipment and furnishings to support the instructional, research, and service activities of faculty and staff.
Updated: 02/18/2005

Justification: The department has over 60 PCs in its various classrooms, labs, faculty offices, and staff work stations, in addition to a variety of other technology equipment used for instruction and research. Routine maintenance, replacement, and upgrade of this equipment has become a significant expense that exceeds the ordinary operating budget. The department needs to have the resources to establish a schedule for regular maintenance and replacement of equipment to achieve the
Updated: 02/18/2005

1) Academic Affairs Strategic Goal of meeting the challenges and opportunities that technology presents, and 2) the CAS Strategic Goal to support innovative programs.
Updated: 02/18/2005

Item #6. Graduate Student Financial Aid: 

Current status: The department's attempts to recruit our top applicants are significantly impeded by severely limited financial aid available for graduate students. At present, a graduate assistantship of 10 hrs/wk carries a stipend of $1000 per semester. With an allocation of $33,000 in the current year, we are able to offer a total of 33 assistantships for the entire year. 

Priority 1: $51,600
Updated: 02/18/2005

Justification: It is imperative to establish a higher stipend for graduate assistantships in the department, to be market equitable and to support our recruitment and retention efforts. We propose that the stipend be increased to $1200 each semester, which is still woefully inadequate. We have also experienced an increase in faculty and have a need for more assistantships to support faculty year-round.
Updated: 02/18/2005

Current staffing level produces a need for 19 assistantships in each of fall and spring semesters, and 5 in the summer semester. This budget item is of considerable urgency to meet the CAS strategic Goals to recruit and retain high quality graduate students.
Updated: 02/18/2005

Item #7. Graduate Student Recruitment and Retention: Current status: The department's attempts to recruit our top applicants are significantly impeded by limited resources to promote our programs to prospective applicants. In the current graduate admissions process, we have 97 completed applications, compared with 140 just 2 years ago, a decline of 30%. While maintaining the same quality of applicants admitted to the
Updated: 02/18/2005

program (GPA and GRE scores), the number of applicants admitted has declined from 52 in Fall 2001 to 31 in Fall 2005, a decline of 40% in just 4 years. Beyond recruitment, our graduate students are actively engaged in research activities that result in papers accepted for presentation at several professional conferences each year. While supporting, in spirit, student attendance at such conferences to present their research, we have very limited resources to provide meaningful funding to support
Updated: 02/18/2005

their travel to such conferences. 

Priority 1: $7,000 

Justification: The vast majority of prospective applicants to graduate school identify the Internet as the primary source of information about graduate programs. In recent years, we have not been able to afford to fund previous entries for our programs at Gradschools.com, which accounts for a major portion of the decline in applications to the program.
Updated: 02/18/2005

Additionally, brochures and flyers sent to undergraduate institutions and recruitment at professional conferences constitute effective recruitment practices. We have not had the resources to develop recruitment materials for this type of recruitment effort. Last year, the department launched the first issue of a department newsletter, which was very well received by current students and alumni. This newsletter is intended to serve as a major fund raising vehicle with alumni, as well as a
Updated: 02/18/2005

a recruitment tool for prospective students. In keeping with 1) the Academic Affairs Strategic Goal to cultivate external relationships, and 2) the CAS Strategic Goal to develop effective marketing, public relations, and fund raising strategies, the department seeks the resources to reestablish our presence on Gradschools.com, to continue to produce a newsletter to be published each semester for recruitment and fund raising efforts, to produce and disseminate recruitment brochures and flyers,
Updated: 02/18/2005

and support graduate student travel to professional conferences.
Updated: 02/18/2005

Theatre
See attached Excel file.
Updated: 02/17/2005

The College of Business
Management and Management Information Systems
Priority 1, recurring funding, $102,500.00. Faculty and Staff Positions: Replacement of one faculty who has retired; Without this replacement the department will be unable to fulfill its commitments to the College core, Management/ MIS majors and the MBA program.
Updated: 02/22/2005

Priority 2, non recurring funding, $16,000.00. To replace 8 computers in the MIS LAB; This lab is a special purpose lab for MIS majors where they work on projects for the MIS courses; computers are 8 years old; If these funds are not made available the department will fail to provide adequate and up-to-date computer hardware for the students; the old computers prevent the students from learning in a modern and up-to-date technological environment.
Updated: 02/22/2005

Priority 1, recurring funding, $7,187.50. Operating Budget: Enhancement in Expenses; This increase of $ 7,187.50 over the previous year is to cover for additional departmental expenses due to additional faculty and adjuncts. Without these funds the department will not be able to provide adequate funding for necessary instruction related expenses.
Updated: 01/04/2005

Priority 1, recurring funding, $52,000.00. The department needs to fund an additional position at the instructor level for Management courses. This is needed to cover classes that are highly experiential. It is near to impossible to find qualified faculty willing to teach an experiential course at the adjunct rate. Without these funds the department will fail to achieve its objective of high quality instruction.
Updated: 01/04/2005

Priority 2, recurring funding, $6,000.00. Operating Budget OPS student position. The department has a continuous need for a student assistant to help with office coverage due to medical or other emergencies, photocopying, mailing, and other departmental activities. If this fund is not provided the department will be unable to meet its commitment towards high level of service to all its stakeholders.
Updated: 01/04/2005

Priority 3, non-recurring, $18,000.00. Travel budget enhanced by average $1000 per faculty member for travel to attend and learn at conferences and seminars (NOTE: this is in addition to travel monies for attendance where presentation is required for funding.) If this fund is not provided the department will fail to support faculty in its efforts towards keeping abreast of developments in the field. As a consequence the faculty will not be able to provide the most up-to-date education.
Updated: 01/04/2005

Whitman Center
Since we lost the funding last year from Institute of Government, we have had to use all resources to pay for a person to go to FWB. We need 1. Recurring - 2 A&P training & development support staff salary $37,500 ea + 33%fringes = $100,000.00 2. Recurring - USPS/OPS support $18,000 + 33% fringes = $24,000.00 3. Recurring -- $4,000 more for expenses Total of $128,000.00 to maintain the services we are now delivering and will deliver in the future. See # 2
Updated: 03/16/2005

4. We do not have a grant for the Northwest Passage Youth Leadership Program. It is a good program for youths who will eventually be leaders in the years to come. Our future depends on them to lead us. We need financing to support this program. Suggested recurring amount is $28,000.00 per year.
Updated: 03/16/2005

The College of Professional Studies
Academic Affairs
Community/University Partnerships

Priority 2, one-time, $5,000. Temporarily employ professional graphic/web designer to redesign and organize Office of Admission's website to better serve prospective students and strengthen its value as a recruitment tool. Goals 2 & 4.
Updated: 02/17/2005

Priority 3, recurring, $61,200. Full-time information technology position. The rapidly growing need to increase communication with prospective students, manage data and create operational efficiencies (Goals 1 & 3) make this position increasingly necessary. This position would be responsible for creation and management of a prospective student database, e-mail communication and office statistics.
Updated: 02/17/2005

Registrar, Office of
Priority 1, $16,500 recurring funding for diploma presentation. The last impression of UWF (receiving the diploma) should be a positive reflection of the value of the students' education, time, and commitment. UWF needs to present diplomas in more positive manner (currently issued in a cardboard envelope) in a more positive manner with diploma covers. Cost includes additional mailing costs as well as covers.
Updated: 02/18/2005

Priority 2, $150,000 Acquisition and implementation of document imaging/work flow system for student records and registration administrative functions. Currently utilizing microfiche which is an antiquated, expiring method of permanent storage. Document imaging and workflow would provide not only an appropriate and necessary storage for permanent records but also enhance access to records for administrative functions and advising
Updated: 02/18/2005

Student Academic Support Services (SASS)
Current budget is sufficient for continued operations. However, the department would benefit significantly from the implementation of a digital document imaging system for archiving a variety of correspondence relating to student requests and storage of infrequently used paper files related to course approvals completed prior to implementation of the web based Curriculum Request System (CCR) System.
Updated: 02/15/2005

DIVISION OF ADMINISTRATIVE AFFAIRS

Administrative Affairs 
Please see the attached revised file: Administrative Affairs Division Budget Requests for 2005-2006.
Updated: 04/15/2005

Budgets, Office of University
Priority 1, recurring funding, $16,000. Additional help needed to be able to meet additional reporting requests for the Board of Trustees (BOT) and the university's management.(Two students @ 20 hrs per week)
Updated: 03/10/2005

Priority 1, recurring funding, $10,000. The request is to meet the needs of printing and copying reports, professional development of staff, and required travel for the staff.
Updated: 03/10/2005

Business & Auxiliary Services
Priority 1 - recurring funding, $31,611. Hiring of Records Management Assistant. Increasing demands on the Records Management Department make it necessary to have another full-time person. Currently we have only one full-time position and one part-time OPS position. A full-time assistant to handle some of the day-to-day activities and requests will provide continuity of services. The lack of adequate labor hinders our ability to meet our Records Management goals. (Records Management)
Updated: 02/28/2005

Priority 1 - recurring funding, $6,973. Increase in operating costs. Records Management must continue to provide the same level of service for its microfilming and records management operations despite increases in costs such as maintenance agreements, fuel, and microfilm supplies. (Records Management)
Updated: 02/28/2005

Priority 1 - recurring funding, $4,253. Administrative Affairs Newsletter/Webpage Support. Increased expenses related to producing the division’s newsletters and maintenance and support for the divisions web pages. (Business Services)
Updated: 02/28/2005

Priority 1 - recurring funding, $1,280. Additional administrative terminals for cashiers. University’s expense for providing E&G operations with General Meters OneCard equipment. One additional terminal is used at registration, Housing check-in, Grad Expo and other special events. The other new terminal is a second terminal for the FWB center. (Nautilus Card)
Updated: 02/28/2005

Environmental Health and Safety
Increase EH&S Staff Training Budget so that staff are able to regain and maintain proper certifications and/or annual training requirements of state and federal regulations, and to maintain current on EH&S issues in higher education.
Updated: 04/08/2005

Provide a Safety Training Budget so that professional safety training programs can be provided to Facilities Services, Housing Maintenance, and other University workforce employees. This budget would be used to contract with professional training programs to provide services and/or purchase media that could be used for in-house programs.
Updated: 04/08/2005

Provide additional funding to support the Radiation Safety Program that has recently been relocated from the Department of Chemistry to Environmental Health and Safety. This funding will support monitoring equipment, film badges, annual DOH license renewal, and training as required by state and federal regulations.
Updated: 04/08/2005

Request OCO funds for the purchase of an additional vehicle for EH&S personnel. We currently share two vehicles among seven personnel. This proves to be inefficient for conducting building inspections, hazardous waste collections, performing IAQ investigations, responding to customer complaints, etc. in an efficient manner.
Updated: 04/08/2005

Request OCO funds for the replacement of two outdated computers
Updated: 04/08/2005

Increase Environmental Monitoring funds to cover additional costs necessary to conduct analysis for IAQ and mold concerns within buildings.
Updated: 04/08/2005

Facilities Management
Priority 1 - Reoccurring operating funding, $38,500. Due to Hurricane Ivan, Building 215 (adjacent to the soccer/track complex) was damaged and subsequently removed from the campus. This facility was a critical element for soccer and track coaches. Costs are for a DCA certified portable building, of similar size to 215, and include set-up, tear-down, and rental of decks, stairs, and ramps required for ADA accessibility.
Updated: 03/07/2005

University wide issue: Priority 1 - Reoccurring expense - $318,236 - Utilities increase. The Utilities estimate for E&G buildings for fiscal year is $2,375,937 compared to the budget of $2,038,573 in FY 2004-2005. This shortfall is covered by $200,871 from the HLES allotment and $24,000 from the International House allotment. That leaves a shortfall of $112,493 to be an additional budget request.
Updated: 03/07/2005

Facilities Management issue: Priority 1 - Reoccurring expense $144,000 Additional Expense Funds - To restore expense level of funding to FY 00/01 levels to allow for funds for proper repairs of items and enhancements to campus. (Divided Facility Maintenance $60,000, Landscape Services $34,000, and Utility Services $50,000.)
Updated: 03/07/2005

Facilities Management issue: Priority 1 - Reoccurring expense $41,712 (includes benefits) – Convert 2 OPS Landscape workers hired to maintain the new gardens on campus with one time funds to permanent OPS positions.
Updated: 03/07/2005

Facilities Management issue: Priority 1 - Reoccurring expense $146,000 (includes benefits) and $34,000 of related expense. Additional Landscape Services Resources. To add 6 additional grounds personnel. This request is based on the November 2003 benchmarking study. It will bring the UWF ratio of grounds-workers per acre to 12.6, compared to the benchmark standard of 1 grounds-worker per 7 acres.
Updated: 03/07/2005

Facilities Management issue: Priority 1 - Reoccurring expense - $110,000. Additional OPS Funding - To restore OPS level of funding to FY 00/01 levels to allow for funds for temporary employees to address peak loads and cover for employees out for extended periods of time on a paid status. (Divided Facility Maintenance $60,000, Landscape Services $30,000, and Building Services $20,000.)
Updated: 03/07/2005

Project Related issue: Priority 1 - Reoccurring expense $17,500 Maintenance Contract For Water Tower Includes periodic washing of the tank exterior, repainting, annual maintenance inspections and any maintenance required.
Updated: 03/07/2005

Facilities Management issue: Priority 2 – One time expense ($80,000 - $30,000 E&G, $50,000 parking funds) – Purchase a street sweeper. To begin a systematic approach to parking lot and road cleaning. This sweeping and vacuuming plan will enhance the overall appearance and safety of parking lots and roads on campus. This will include removing the debris from these surfaces and removing it from campus six times per year instead of blowing the trash around campus.
Updated: 03/07/2005

Facilities Management issue: Priority 2 - One time expense ($62,000)- Purchase Stage Sections & Accessories, i.e. handicap ramp, guardrails, etc., to provide our Special Events crew with a safe & reliable stage for requested set ups around campus that will also meet ADA requirements.
Updated: 03/07/2005

Business Programs Office
Priority 1 Recurring funding. Operating Expenses, $15,100.00. (All Goals) To efficiently support and operate the office.
Updated: 02/28/2005

Priority 1 Recurring funding $14,000. Merit pay. (Goal #2, #4) Compensate high performers, equity pay.
Updated: 02/27/2005

Priority 1 Non-recurring funding, $9,300.00. Professional Development & Workshops. (Goal #4) Professional development of departmental staff through specialized workshops and classes.
Updated: 02/27/2005

Priority 1 Non-recurring funding, $6,000.00. OPS Hire, 600 hrs @ $10.00. (Goal #6) Support for the Inventory annual program.
Updated: 02/27/2005

Financial Services Office
Priority - 1; recurring funding: $49,865 To cover replacement of Accounting Coordinator in Payroll. This position was previously funded by the ERP account.
Updated: 02/27/2005

Priority - 1; recurring funding: 24,851 Additional charges associated with the processing of Payroll and Expenditure checks. This will be an on-going expense to cover ACH charges, paper stock, ink etc.
Updated: 02/28/2005

Priority - 1; recurring funding: $5,000 To cover increase in the contract of ACS. These are the vendors who process our Perkins loan payments.
Updated: 02/27/2005

Priority - 2; nonrecurring funding: $100,000 To cover discount fees that were not funded or covered by convenience fee charges in prior years.
Updated: 02/28/2005

Procurement & Contracts Office
Priority 1, non-recurring funding, $5,945. Staff Training and memberships in professional organizations (Goal #1) Professional development of departmental staff through a specialized and structured training plan. Link performance evaluations to participation in training opportunities.
Updated: 02/27/2005

Priority 1, recurring funding, $10,813. Merit Pay (Goal #1) Compensate high performers through merit consideration.
Updated: 02/27/2005

Priority 1, recurring funding, $4,900. Training for Campus Customers (Goals #1, 2, & 5) Establish and implement training program for campus users on the new automated financial system, P-card, and other procurement procedures. Provide structured training, materials, and incentives on a continuous basis to the campus community.
Updated: 02/27/2005

Priority 1, non-recurring funding, $7000. Video Conferencing Equipment (Goals #1,2, & 5). To purchase electronic equipment for conference room to facilitate professional meetings and training events.
Updated: 02/27/2005

Priority 1, recurring funding, $6200. MBE Program (Goal #7). Funding to support active minority and woman-owned business program including outreach efforts, advertising, training, travel, vendor fairs, and operational expenses. Educate campus community in an effort to increase participation by these firms in the University's business activities and to ensure diversity in our expenditures, and contribute to the economic betterment of all citizens.
Updated: 02/27/2005

Priority 1, non-recurring funding, $600. Awards (Goal #8) Efforts to meet requirements of national excellence awards and accreditations serves to move us toward our goal of becoming a best in class organization and demonstrates our professionalism to our campus customers and professional colleagues.
Updated: 02/27/2005

Priority 1, recurring funding, $8,820. Operational expenses, travel, etc. (Goals #1, 2, 3, 4, 5, 9) Minimal funding to provide procurement and contract services for the University, to respond to customer requests, and provide information to vendors and contractors. Also covers local workshops and some professional travel.
Updated: 02/28/2005

Priority 1, recurring funding, $350. Fax Service to automate distribution of purchase orders to vendors and contractors. (Goal #6)
Updated: 02/28/2005

Priority 2,non-recurring funding, $8945. Training and memberships in professional organizations (Goal #1) Professional development of departmental staff through a specialized and structured training plan. Link performance evaluations to participation in training opportunities.
Updated: 02/28/2005

Priority 2, non-recurring funding, $45,000. E-Commerce Software (Goal #6). Establish electronic commerce and solicitation capabilities, on-line interactive Request for Quotation, system e-mail notification of formal solicitation to prospective registered bidders, distribution of solicitations (ITB & RFP) via the Internet, receipt of formal bids and proposals via the Internet, and reverse auctions to purchase materials and supplies.
Updated: 02/28/2005

Priority 2, recurring funding, $11,000. E-Commerce Software Maintenance & Hosting. (Goal #6) Required after 1st year, funding to begin FY 2006/07.
Updated: 02/28/2005

Priority 2, non-recurring funding, $2155. Certifications (Goal #1) Further professional development opportunity and demonstration of professional level of staff.
Updated: 02/28/2005

Priority 2, recurring funding, $15,055. Merit Pay (Goal #1) Compensate high performers through merit consideration.
Updated: 02/28/2005

Priority 3,recurring funding, $7,250. MBE Outreach/Incentive Program. (Goal #7) Educate the campus community in an effort to increase participation by these firms in the University’s business activities. To actively recruit and support small, minority, and women-owned businesses to ensure diversity in our expenditures, and contribute to the economic betterment of all citizens.
Updated: 02/28/2005

Priority 3, non-recurring funding, $11,045. Staff Training and memberships in professional organizations (Goal #1) Professional development of departmental staff through a specialized and structured training plan. Link performance evaluations to participation in training opportunities.
Updated: 02/28/2005

DIVISION OF UNIVERSITY DEVELOPMENT

Development, Foundation & Alumni Relations
Priority #1, Campaign/Donor Relations Manager, $45,000 including benefits (recurring) In consideration of the pending capital campaign, it is vital to build, manage and maintain strong relationships with new and existing donors. This individual will be responsible for the day to day management of the capital campaign including, but not limited to, managing schedules and appointments, developing capital campaign materials and website, executing campaign-related internal/external communication
Updated: 03/30/2005

Priority #2, Campaign/Donor Relations Newsletter, $8,000 (recurring) Eight page quarterly newsletter to recognize and encourage gifts and to provide university and campaign updates to Board members, major donors, campaign volunteers, and key alumni and friends. Features will highlight key individuals and corporate donors, university programs and priorities, campaign and campus updates. Printing, production, writing and postage costs for the newsletter to be distributed to approximately 60
Updated: 03/30/2005

Priority #3, OPS Student Assistant, $9,100 (recurring) Additional funding is needed in the Division of Development for an OPS Student Assistant to work approximately 25 hours per week. This position will assist the administrative staff with mass mailings, administrative tasks, special projects, power point presentations as needed by senior staff and other duties as assigned by Office Manager.
Updated: 03/30/2005

Priority #4, UWF Connection magazine, $5,000 (recurring) A budget increase of 10% will cover two to three years of growth in the mailing list of the UWF Connection magazine. As graduate and donor numbers increase, additional production and mailing costs are incurred. The UWF Connection magazine is sent to all alumni and donors three times per year at a total cost of $45,000.
Updated: 03/30/2005

Priority #5, Professional Development Award for Division, $2,000 (recurring) Each year an employee within the Division of Development is selected for the Professional Development Award. The allocation to the employee is $2,000. This award has not been budgeted for in previous years as this division was part of the President’s Division.
Updated: 03/30/2005

DIVISION OF THE UNIVERSITY PRESIDENT

Americans with Disabilities Act Program
See uploaded file
Updated: 03/04/2005

Human Resources
Priority 1; recurring $20,000 to provide background screenings for all new hires (A&P, USPS, Faculty and OPS)at the university. In many cases both in-state and out-of-state screenings will be required. (Goals 1-4)
Updated: 03/04/2005

Priority 1; recurring funding; $500 to promote and revive the Program for Incentive and Efficiency Awards (PIE). Funds would be used for promotional giveaways and printing promotional material. (Goal 4)
Updated: 03/04/2005

Priority 1; nonrecurring funding; update computers--$14,000 for 10 computers. HR staff computers require updating to provide updated technology tools to employees to enable them to provide the best services possible. (Goals 1-4)
Updated: 03/04/2005

Informal Dispute Resolution (Ombudsperson)
See uploaded file
Updated: 03/04/2005

Internal Auditing and Management Consulting
Priority 1: Recurring, $54,000. Although the current internal auditing staff possesses general knowledge about the IT environment, it does not possess the technical proficiency and acumen for the emerging e-culture at UWF. Specific skills needing to be filled within this office include, but are not limited to: „« Proficiency with interpretive programming languages; „« Ability to use integrated testing for an application to ascertain adequate input/output controls exist; etc.
Updated: 03/01/2005

Priority 1: Non-Recurring, $32,000 Penetration Testing of Banner Modules. A test of a network's vulnerabilities by having an authorized individual actually attempt to break into the network. The tester may undertake several methods, workarounds and "hacks" to gain entry, often initially getting through to one seemingly harmless section, and from there, attacking more sensitive areas of the network. Security experts recommend that an annual penetration test be undertaken. External company used.
Updated: 03/01/2005

Priority 1: Recurring $3,150 OPS. In 2003/04 IAMC OPS budget was cut in 1/2 and we need to restore this OPS monies to cover our student serving as the program assistant position.
Updated: 03/01/2005

Priority 1: Non-Recurring, $500. Blackberry device. Blackberry & Service Rationale: IAMC AVP is national VP for ACUA and will be Pres of ACUA beginning in September. With this position, a lot of travel will be expected to occur. To keep productivity and connectivity with UWF, a Blackberry will enhance
Updated: 03/01/2005

Priority 1: Recurring, $636. Blackberry service via UWF Telecommunications.
Updated: 03/01/2005

Priority 1: Non-Recurring $14,000 Expense. IAMC Associate VP will be installed as national president for ACUA. Accordingly, additional travel will occur for office, which ACUA will not pick up all the associated costs. Furthermore, it is desirous the entire IAMC staff attend the ACUA installation in Portland, Oregon, in September 2005. Additionally, IAMC is also requesting travel expenses for the UWF BOT Chair to attend the inauguration as well. Pres Cavanaugh will be keynote speaker for ACUA.
Updated: 03/01/2005

Priority 2: Non-Recurring $5,000 Laser Printer Laser Printer (that will do legal and 11x17). HP LaserJet 5500dtn has this capability and is used in other departments on campus. We have made many copies for filing with FEMA and State Risk, used several drums on our current printer and are concerned regarding the ongoing viability of the printer.
Updated: 03/01/2005

Marketing Communications
Priority 1, recurring funding, $35,000. Content Coordinator position to implement the web marketing strategy in support of strategic goal #4 (full implementation of integrated marketing communications at UWF).
Updated: 02/09/2005

Priority 2, recurring funding, $35,000. ECal support position to implement the web marketing strategy (online events calendar) in support of strategic goal #4 (full implementation of integrated marketing communications at UWF).
Updated: 02/09/2005

Priority 2, recurring funding, $30,000. Printing and mailing costs to produce an annual university report in support of goals #2(recruitment), #3(effectively communicating the brand promise), and #4(implementation of IMC).
Updated: 02/09/2005

Office of the General Counsel
Priority 1, Recurring, $40,000.00 increase to general counsel office OPS salary to fund new OPS Law Clerk. This position will help with processing purchasing contracts by reviewing contracts, creating templates, developing standardized language and working to streamline processes and would also handle other matters and do research projects as assigned. This allows the Office to better serve the University and reduce the need for outside counsel. (Goals 4 & 5.) REQUEST FOR NEW MONEY $40,000.00.
Updated: 03/04/2005

Priority 1, Recurring $1,140 increase to office general expense to cover new employee expenses for OPS law clerk, including training, telecommunications, bar membership, and other miscellaneous office expenses. (Goals 4 & 5.) REQUEST FOR NEW MONEY $1,140.00.
Updated: 03/04/2005

Priority 1, Non-Recurring, $4,000.00 to purchase new computer station to accommodate high volume of work funneled thru GC front desk and facilitate conversion of paper files to electronic data and free up physical storage space. Cost will come from departmental Carry Forward funds to eliminate this cost off the top. (Goals 1 & 5). NO NEW MONEY’S BEING REQUESTED.
Updated: 03/04/2005

Priority 1, Recurring, $2,360.00 increase to office general expense to cover increased travel expenses for two full time attorneys. (Goals 1 & 4). A portion of current GC Administrative Code money can be moved to Office General Expense to reduce this request to $1,360.00. REQUEST FOR NEW MONEY $1,360.00.
Updated: 03/04/2005

Planning, Office of University
Priority 1, Recurring Funds, No New Funds Requested for 2005-2006. NSSE SURVEYS. Funding for the total cost of the National Student Survey Exchange (NSSE)($6,200) will be provided by University Planning as a result of internal cost savings. Funds previously dedicated to support hard-copy student surveys will be used to support the NSSE costs. The UPIC Web-based Student Survey System saves 100% of the cost paper surveys. Additional funds may be needed in future years.
Updated: 03/03/2005

Priority 1, Recurring Funds, No New Funds Requested for 2005-2006. FACULTY ACTIVITIES SYSTEM. University Planning and ITS are developing an on-line, web-based FAS that will replace the paper process and combine the collection of data for the Faculty Activity Reporting System (FARS), Personnel Activity Report (PARS), and the Delaware Survey. From the Office of University Planning side of this development, no new funding is anticipated for 2005-2006, but enhanced funding may be needed in future years.
Updated: 03/03/2005

Priority 1, Recurring Funds. No New Funds Requested for 2005-2006. DELAWARE SURVEY. UWF faculty participate in the Delaware Survey of Faculty Activities Outside the Classroom. The resulting information is very valuable for planning and reporting purposes. During 2005-2006, the University of Delaware will implement a participation fee of $250. University Planning will pay this new fee from existing funds, but may need additional funds in the future.
Updated: 03/03/2005

Priority 1, Recurring Funds, No New Funds Requested for 2005-2006. STUDENT ASSESSMENTS FOLLOW-UP. For example, OPS funds are needed to provide valuable follow-up to the Web-based student survey system. Personal follow-up is required for students who are identified as "non-returning." The process takes hours of skip-tracing and follow-up to locate the students and to interview them by phone. Existing funding will be dedicated to this project next year.
Updated: 03/03/2005

Priority 1, Recurring Funds, No New Funds Requested for 2005-2006. UNIVERSITY PLANNING OPERATING BUDGET FOR 2005-2006. University Planning has reallocated funds from within the Department to cover continuing operating needs for 2005-2006. Examples of these revisions are noted in items 1-4, above. Therefore, University Planning requests continuation of current funding, with no new or enhanced funding requested for 2005-2006. However, new or enhanced funding may be requested for future years.
Updated: 03/03/2005

WUWF 88.1 FM Public Radio/TV
Priority 1, recurring funding, $40,810. Restoration of radio station line position “borrowed” by University Advancement in FY 2001. Loss of funding for this position has resulted in a running deficit situation for the radio station, seriously impeding progress with strategic goal #1 (audience development) and goal #2 (fiscal stability).
Updated: 02/09/2005

Priority 1, recurring funding, $37,125. Addition of Producer/Director position to WUWF-TV staff. Existing 2-person staff cannot meet the increasing demand for video production services, jeopardizing attainment of strategic goal #1 (audience development)and goal #2 (fiscal stability).
Updated: 02/09/2005

THE DIVISION OF STUDENT AFFAIRS

Greek Affairs
Priority 1. Increase funding, $5,000.00, Programming. Programs will be held to help educate the officers and members of the Greek Community. This funding will cover leadership retreats and educational sessions throughout the year. Educational Sessions attendance will be mandatory for the Greek Community and open to all other faculty, staff and students. (Strategic Goal 3, Priority 3; and Strategic Goal 5, Priority 1, 2, and 3)
Updated: 02/27/2005

Priority 2. Increase funding, $1,500, Travel. (total $4,000) Networking at conferences for both the Greek Advisor and graduate assistant is an important method of comparing the program with other schools. These conferences will make Greek Affairs better at UWF. Recurring funding of $2,500.(Strategic Goal 1)
Updated: 02/27/2005

Leadership Development Program
Funding for new program to include $1,600 for project supplies, awards, notices; $10,000 for guest speakers; and $3000 for staff development. Total new request of $14,600.
Updated: 02/28/2005

Student Disability Resource Center
Priority 1, $5,000 for professional development in order to educate and train staff on ADA requirements.
Updated: 03/03/2005

Priority 2, $7000 to fund a 30 hour OPS support personnel to provide clerical support to the ADA program.
Updated: 03/03/2005

Career Services
Priority 1, recurring funding, $2,800. Technology - Licensing Fee.
Updated: 07/05/2005

Priority 1, recurring funding, $9,000. Student OPS, Career Services. Graduate Assistant for Career Services to work with students, employers, and programs in the Experiential Learning area. Needed due to reorganization or Career Services in 2004.
Updated: 07/05/2005

Priority 2, recurring funding, $800. Food Expense. We need a Concessions account to cover the costs of food for student-employer receptions, Meet the Pro's and the business dining etiquette program for students ($800, Career Services).
Updated: 07/05/2005

Student Life, Office of
Priority 1, recurring funding, $732: Increase expense budget for telecommunications and other office expenses to accommodate existing student assistant and proposed GA.
Updated: 03/09/2005

Priority 2, recurring funding, $1,450: Increase budget for professional travel for AVPSA and for proposed GA position.
Updated: 03/09/2005

Priority 2, recurring funding, $8,000: OPS and related expenses for Graduate Assistant to support planning and assessment efforts (SLO's, Program Outcomes, Student Development Outcomes). (Divisional Strategic Goal 1)
Updated: 03/09/2005

Priority 2, non-recurring funding, $5,000: Furnishings and equipment for planned office suite.
Updated: 03/09/2005

Student Affairs Information Technology
Priority 1, recurring funding, $7,000. Implementation of computer life-cycle replacement for division. The division of Student Affairs has developed a computer life-cycle replacement model. Computers within the division are replaced approximately every 5 years with updated equipment to meet the University's minimum technology standards. (E&G funded staff and programs covered by this request?)
Updated: 02/18/2005

Priority 1, recurring funding, $3,000. Establish expense budget for Student Affairs Information Technology unit. Funding needed for general office expenses (printing, mailing, office supplies, travel, equipment, etc.) for the new Student Affairs Information Technology unit.
Updated: 02/18/2005

Testing and Technology Services
Priority 1, recurring funding, $5,000. College-level Academic Skills Test (CLAST) Administration. Each university/ community college must assume all costs of administering the CLAST to its students as specified in the Florida Department of Education's Test Administration Plan. The Plan does not allow the collection of a fee from students who take the paper-pencil version of CLAST.
Updated: 02/14/2005

Priority 1, recurring funding, $1,500. CLAST Institutional Test Administrators meeting. Travel expenses for travel to the required annual test administrators meeting with Florida Department of Education staff.
Updated: 02/14/2005

University Commons and Student Activities
Priority 2, recurring: $13,500 OPS for UC Operations and Services (4660) to provide production services throughout the day in the Commons.
Updated: 03/11/2005

Recommendation for reallocation (OPS $37,273 & Salary $52,790): In order to align budget management with organizational function and to improve budget transparency it is recommended that University funds from account index 3561 (OPS, $37,273) and account index 3560 (Salary, 52790) be reallocated to account index 4660.
Updated: 03/11/2005

Budget Request Files as Posted in UPIC
BUDGET REQUEST FILES 

Academic Affairs Division
Division_Requests.xls 
Updated: 04/18/2005 

Archaeology Institute
Archy equipment Feb 05.doc 
Updated: 02/18/2005 

AA to BA Interdisciplinary Humanities 
2005-2006 Budget Proposal.xls 
Updated: 02/7/2005 

Division of Fine and Performing Arts
SFPABdgtRqstUPIC200501.xls 
Updated: 02/17/2005 

University Honors Program
HnrsBdgtRqstUPIC200501.xls 
Updated: 02/17/2005 

Electrical and Computer Engineering
UPIC_February 18, 2005.pdf 
Updated: 02/18/2005 

Government
BudgetRequests2005-2006.pdf 
Updated: 02/18/2005 

Life and Health Science
DLHS Budget Request - 2005.doc 
Updated: 02/21/2005 

Center for Health Care Ethics
CHCE Budget Request - 2005.doc 
Updated: 02/21/2005 

Psychology
Annual Budget Request 2005-2006.doc 
Updated: 02/18/2005 

Theatre
TABdgtRqstUPIC200501.xls 
Updated: 02/17/2005 

Registrar, Office of
2005-2006 budget request.doc 
Updated: 02/18/2005 

Research and Sponsored Programs
2005-06BudgetRequest.xls 
Updated: 02/24/2005 

Administrative Affairs Division
CWBudgetDivisionRequests20052006RevPriorities041905.xls 
Updated: 04/19/2005 

Environmental Health and Safety
EH&S Budget Combined.xls 
Updated: 04/8/2005 

Facilities Services
Facilities.Services.Budget.Planning.2005.200.Feb23.xls 
Updated: 03/1/2005 

Architectural and Engineering Services
AES New Initiative Budget Requests.3-1-05.doc 
Updated: 03/1/2005 

Procurement & Contracts Office
P&C Budget Request Comparison_2005.xls 
Updated: 02/28/2005 

Development, Foundation & Alumni Relations
Budget Requests FY 2006.doc 
Updated: 03/30/2005 

Americans with Disabilities Act Program
2005 ADA Budge1.doc 
Updated: 03/4/2005 

Informal Dispute Resolution (Ombudsperson)
2005 Informal Dispute Resolution Budget Proposal.doc 
Updated: 03/4/2005 

Information Technology Services (ITS)
2005-06_ITS_Request.xls 
Updated: 03/1/2005 

Greek Affairs
Greek Affairs 0506.xls 
Updated: 02/27/2005 

Recreation and Sports Services
A&S Recreation Budget 2005-2006.xls 
Updated: 09/2/2005 

Student Development, Office of
The Office of Student Development FY 2006.doc 
Updated: 03/1/2005 

Career Services
Career Services BudgetFY06.xls 
Updated: 03/1/2005 

Counseling Center
Counseling Center Budget FY06.doc 
Updated: 03/1/2005 

Student Health and Wellness Education
SHWE 05 budget.doc 
Updated: 08/19/2005 

Volunteer UWF!
VUWF! 05-06 EandG Budget Request.doc 
Updated: 03/1/2005 

Student Life, Office of
avpsa - proposed budget 2005-2006.xls 
Updated: 03/9/2005 

University Commons and Student Activities
UPIC 05-06 spread sheet.xls 
Updated: 03/1/2005 
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