DIVISION, DEPARTMENT, AND UNIT NOTABLE ACCOMPLISHMENTS
2004-2005

NOTABLE ACCOMPLISHMENTS FOR UWF GOAL 2: ATTRACT AND INSPIRE A DIVERSE AND TALENTED STUDENT BODY COMMITTED TO UNCOMPROMISING ACADEMIC EXCELLENCE 

DIVISION OF ACADEMIC AFFAIRS

Academic Technology Center
Entered into a partnership with Columbia Southern University to market HPT Certificate.
Updated: 07/06/2005

SOCCOAST Afloat (Service-member Opportunity College Coast Guard) affiliation to offer TSS and HPT certificates to Coast Guard members while they are underway via the PDA.
Updated: 07/06/2005

Signed agreement with SOCCOAST to offer Environmental Studies and Information Engineering Technology as part of their SOC network colleges.
Updated: 07/06/2005

Finalizing agreement with DANTES for DANTES catalog for UWF program offerings.
Updated: 07/06/2005

Manned information booths at several military-related events including CCME, Coast Guard Institute, Regional Educational Fairs, I/ITSEC.
Updated: 07/06/2005

Delivered on-base presentations to introduce PDA initiative and recruit students at Yorktown, Sector Key West, Sector St. Pete, and Sector Miami.
Updated: 07/06/2005

Promoting the UWF DL Fee Waiver to out-of-state students in approved fully online programs via web site, brochures and information booths at conferences.
Updated: 07/06/2005

Presented at military events, regional, state, and national conferences.
Updated: 07/06/2005

Associate Vice President Academic Affairs, Office of
Participated in Academic Year 2004-2005 Ed.D. Committee discussions for reviewing Ed.D. curriculum design and policy manual.
Updated: 05/30/2005

Center for Environmental Diagnostics and Bioremediation
The research opportunities provided by CEDB attract a large number of students to participate in cutting-edge research and receive excellent training in contemporary technologies. Students (50) and post-doctoral trainees (7)in the CEDB constitute a talented and diverse group of individuals -- including 26 males and 31 females; 49 whites, 2 African Americans, 2 Hispanics, and 4 Asians.
Updated: 05/27/2005

The College of Arts and Sciences

Chemistry
Chemistry Graduates continue to be accepted into PhD programs or find employment. This year two students were accepted into graduate programs, one was accepted int a physicians assistant program and one of last year’s graduates was accepted into medical school. Another graduate entered the D. Phil program at the University of Oxford, sponsored by the Oxford-Scripps Florida program.
Updated: 05/26/2005

The department continues to offer workshops for students in the Pensacola High School IB program, and as a result some students are persuaded to enroll in UWF.
Updated: 05/27/2004

The department was awarded a Project Seed Grant by the American Chemical Society to support two disadvantaged high school students for summer research with a chemistry faculty member.
Updated: 05/26/2005

The department secured outside funding to support a summer undergraduate research program. Students will receive a stipend to enable them to perform full-time research, mentored by chemistry faculty.
Updated: 05/26/2005

AA to BA Interdisciplinary Humanities 
Continue to host receptions and open houses, to reply promptly to mail, email, and telephone requests, and to engage graduates in recruiting.
Updated: 05/23/2005

Continue to recruit students through efforts involving visits to OWC classrooms, local high schools, community colleges, centers at Eglin, Hurlburt, and Ft. Walton, and various college nights.
Updated: 05/23/2005

Continue to recruit high-quality instructors to teach the various courses related to the program's disciplines.
Updated: 05/23/2005

Continue to interact with the various departments to assure that adequate and diverse courses are being offered.
Updated: 05/23/2005

Continue to increase offerings in areas of specialization and to maximize potential in newer ones, such as the environmental humanities, which has become a bedrock of the program.
Updated: 05/23/2005

Continue to market the program through advertisements, press releases, and television appearances--such as OWC's Outlook.
Updated: 05/23/2005

Student Success Programs
Three TRiO Students participated in the National Student Exchange Program. Once TRiO student successfully completed a CO-OP at Gulf Power. One TRiO completed an internship at Emory University.
Updated: 08/15/2005

One TRiO student served as Fundraiser Officer for PSI CHI, an honor society on campus. One TRiO student served a senior tutor for the College Reach-Out Program and board member of Student Knowledge for Eternity (STRIKE), an anti-tobacco campus organization.
Updated: 08/15/2005

Department collaborated with College of Professional Studies, Office of Multicultural Studies, African American Affairs Committee, Black Employee Association, Student Affairs, Women Studies, Fricker Center Community Event, Martin Luther King, Jr. Celebration, Black History Month Program, Women's History Month Program, and College Day to network, inform, and inspire program participants.
Updated: 08/02/2005

Nominated 24 Student Support Services' participants for the United States Achievement Academy Collegiate All American Scholarship Program. Nominated 6 participants for the Who's Who Among Students in American universities and colleges.
Updated: 08/03/2005

Nominated 6 Student Support Services' participants for the United States Achievement National Collegiate Minority Leadership Awards. Nominated 21 participants to the National Dean's List 2003-04.
Updated: 08/03/2005

Chat Sue provided a wide slate of outreach activities including Senator Bob Graham, Vienna Tang and six Pace Symposium Committee speakers.
Updated: 06/07/2005

University Honors Program
Honors enrollment continues apace. The Fall 2004 class of Honors admits totaled 175. The average ACT score of those students admitted to the UHP increased from 29.1 in 2003 to 29.2 in 2004.
Updated: 08/01/2005

The University Honors Program took a total of 40 students to three separate conferences in AY 2004-2005.
Updated: 08/01/2005

As official representatives of the University Honors Program, Honors Students once again made recruiting visits to all local high schools and made direct contact with potential Honors students.
Updated: 08/01/2005

The Honors Council hosted the Fifth Annual Honors Formal (April 2005). Attended by over 100 Honors Students, the formal was a true success with good music, excellent food, and delightful decorations.
Updated: 08/01/2005

The Honors Council and Dr. Lanier hosted the Sixteenth Annual Honors Halloween Party (October 2004). Over 150 students attended and the costumes were extraordinary, making it tough for the costume contest judges to decide on the most creative and original costumes. Dr. Lanier clearly needs a bigger house.
Updated: 08/01/2005

The Fundraising Committee of the Honors Council raised over $3,700 dollars with various car washes and other fundraising projects.
Updated: 08/01/2005

Communication Arts
Eileen Perrigo served as co-chair of the UPC Student Life Committee and as a member of Communication Committee of the Making Way for Excellence. Dr. du Pre and Rick Scott served as team leaders in that effort. Mrs. Perrigo and Brendan Kelly served on a university- wide UWF image committee, and Gary Ghioto and Brendan Kelly joined Perrigo and Dr. Swain in the faculty telethon for admitted students.
Updated: 05/26/2005

Computer Science
Held a Department Open House that was attended by over 100 students and many faculty and staff. This provided an opportunity to showcase our programs and provide information to students about faculty teaching and research interests, career opportunities, etc.
Updated: 05/24/2005

Developed and published a new departmental web site, which provides useful information on undergraduate programs, graduate programs, faculty and staff, financial aid, employment opportunities, organizations, and computing facilities.
Updated: 05/24/2005

Participated in UWF Open House activities and talked with visiting student groups to promote the Department and provide information to potential students.
Updated: 05/24/2005

Participated in Admissions "Phone-a-thons" to call prospective students, explain the programs, and encourage their acceptance of admission to UWF.
Updated: 05/24/2005

Participated in "Majors Fairs" and "Career Fairs" to promote the Department and its programs to prospective students and employers.
Updated: 05/24/2005

Encouraged CS and CIS students to participate in the Cooperative Education program. The Department of Computer Science consistently provides the highest number of students in this program.
Updated: 05/24/2005

Electrical and Computer Engineering
Engineering works with the UWF office of Student Success Programs to provide appropriate support for under-represented population groups, including ethnic and racial minorities, women, and disabled students.
Updated: 07/04/2005

Offering pre-engineering courses at the Choctawhatchee High School for 9th to 12th grades under a pre-engineering agreement signed between the University of West Florida and the School District of Okaloosa Country.
Updated: 07/04/2005

Received a Gulf Power Company Endowment of $100,000 for educational and research opportunities in power engineering.
Updated: 07/04/2005

Environmental Studies
Our department continues to attract and inspire a diverse and talented student body. Several majors are from Latin America and the Caribbean, and they add unique perspectives to courses. Dr. Mel Droubay is the faculty advisor to the Hispanic Student Association at UWF.
Updated: 05/26/2005

The department has been active in recruiting undergraduate and graduate students to its programs, via its website, and via contacts with local high schools (such as Woodham High’s Career Day), and via visibility at community environmental functions (such as Earth Day).
Updated: 05/26/2005

A total of 28 students were placed in internship positions during 2004-05, both through the UWF Co-op Office and through direct departmental contacts. The students get real-life experience in a variety of job settings, especially with local government agencies. Many, if not most, end up in permanent jobs thanks to their internship opportunity and training.
Updated: 05/26/2005

The department intensified its outreach to potential students in the Ft. Walton Beach area, both military and civilian. This outreach has expanded the diversity (race, gender, age/maturity, and life experience) of our students.
Updated: 05/26/2005

Government
Again, the Department of Government faculty have a sterling reputation as tough but fair and caring task masters. Students attracted to our programs know that they will be challenged to perform to the very best of their abilities.
Updated: 05/20/2005

The following students were inducted into Pi Sigma Alpha, the political science honorary society: Olivia Lagergren, Sarah Ericksen, Nicholas Johnson, Matthew Holcombe, Casey Anderson, Travis Braidwood, Matthew Brogdon, Lindsey Durham, Jeff Foster, Javier Leung, Melissa McIvor, Aziz Noorale, Frederick Nora, Angela Petrash, Sean Seely, Kara Stanley, Robert Stevens, Crystal Triantafellou, Gorden Wade, Stephen Stanquist, Cliff Allen, and Melissa Blakely.
Updated: 05/20/2005

The following students received Outstanding Student awards: Lowell Baudouin, Outstanding Student in Political Science, recognized at Honors Convocation. Lindsey Durham, Outstanding Student in International Studies, recognized at Honors Convocation. Teresa Tetrault, Outstanding Graduate Student of the year, recognized at the Arts and Sciences reception.
Updated: 05/20/2005

The following students presented at least one conference paper at political science association: Husain Abdulla (2), Matt Brogdon, Steven Stanquist, Teresa Tetrault, and Travis Braidwood.
Updated: 05/23/2005

History
The History Department funded the following scholarships in 2004-2005: $300.00 Undergraduate Pace Scholarship, $7,945.00 Graduate Pace Scholarship, and $15,172 Graduate Merit Scholarship.
Updated: 05/25/2005

The History Department recruited two new colleagues--Dr. Steve Belko in Historic Preservation and Dr. Matt Clavin in Early American History--and retained a third, Dr. Amy Mitchell Cook, as History Programs Coordinator, Center for Public History and Heritage Studies.
Updated: 05/31/2005

The Department has sought to recruit and retain undergraduate and graduate students by enhancing its image. Ms. Gabi Grosse helped create a visual display that is being used in University Open Houses and, working with Ms. Carolyn Knefely, professionalized the Department Conference Room. Ms. Grosse also coordinated the Department's first Graduate Student Orientation this past year. Finally, two undergraduate students, Tim Roberts and Brett Janos, created a video, "Why be a History Major."
Updated: 05/31/2005

Life and Health Science
Applied for and received notification from the Council on Education for Public Health that UWF’s MPH program has been formally approved for beginning the accreditation process.
Updated: 07/26/2005

We have initiated discussions with the American Medical Informatics Association to become affiliated with their efforts to educate health care workers nationally in the applications of information technology in health care. This is an on-line program and we are working to develop all of our medical informatics courses in this format.
Updated: 07/26/2005

Created a mosaic of brochures, posters, flyers and web site ads for all of the Division of Life and Health Sciences programs and spoke at dozens of venues throughout the regional health care community to advertise the programs and recruit students.
Updated: 07/26/2005

In the international arena, we are investigating partnerships with the Vietnamese government to provide UWF’s MPH to students in that part of the world and beyond
Updated: 07/26/2005

Biology
Working closely with Teacher Education to develop SUCEED grants to educate more teachers in the sciences. This consists of a masters program and a conversion of the core theme of the Interdisciplinary Sciences BS to provide an appropriate line-up of courses in the sciences to attract and educate students for secondary education in the sciences.
Updated: 06/15/2005

Applied for NSF equipment grants to upgrade and expand equipment in support of our thrust in Biotechnology.
Updated: 06/15/2005

Center for Health Care Ethics
Students come from all area hospitals and hospices, providing a wealth of diversity and talent. A wide variety of positions are reflected in the student body, including physicians, nurse practitioners, registered nurses, respiratory therapists, administrators, office managers, pre-professional students, greatly adding to the programs' diversity and excellence. Center's Askew Award in Health Care Ethics is given to Fellows who have distinguished themselves in universities and careers.
Updated: 05/30/2005

Askew Fellows, Hetue and Stoddert in Health Care Ethics were 2004 Who's Who in America's Colleges and Universities.
Updated: 05/30/2005

Marine Biology
Continued to offer a course in marine biology for Washington H.S. students to introduce them to UWF and recruit them into Biology/Marine Biology.
Updated: 06/15/2005

Continued to recruit high quality graduate students into the Marine Biology program with a significant percentage from out-of-state, which has contributed greatly to the continued growth of our graduate program.
Updated: 06/15/2005

Provided high quality research experiences for graduate and undergraduate students through field trips to the Dry Tortugas, the Pocono Mountains of Pennsylvania, coastal France, the Florida Keys and other locations worldwide.
Updated: 06/15/2005

The department’s Marine Eco-physiology Research Society for undergrads and grads was declared the Bronze Award Winner of the U.S. President’s Council on Service and Civic Participation for 2005
Updated: 06/15/2005

Medical Technology
The Medical Technology program is in the process of revising the "Student Handbok for Medical Technology Majors". A new Program Brochure also is being developed. A one-time Funding Award from the Provost is earmarked for the development and printing of these two publications
Updated: 05/27/2005

Medical Technology Student Association was active with monthly meetings and participation in various professional and community service related activities. MTSA conducted a food drive, collected cell phones for troops-42 phones were collected for 420 phone card minutes, and were engaged in a Humane Society Drive
Updated: 05/27/2005

The Faculty worked closely with members of the local North West Florida Laboratory Association and facilitated the award of three $ 500.00 scholarships to UWF medical technology students during the 2005 annual convention of the NWFLA. For a third year in a row , a UWF Med Tech major received a $ 750.00 scholarship from Florida Society for Clinical Laboratory Sciences. Two other students received " National Honor Student Awards " from ASCP (American Society for clinical Laboratory Sciences )
Updated: 05/27/2005

The Faculty participated in UWF Open House, new student orientation, Health awareness day, day of articulation with community colleges, and such other activities to attract and inspire a diverse and talented student body. The Program is attracting more international students. Student body includes individuals from Canada, Brazil, Vietnam, Korea, Germany and Slovakia, to name a few.
Updated: 05/27/2005

Enrollment in Medical Technology program has increased significantly. It appears that the students' awareness of increasing job opportunities and salaries in clinical laboratory related professions is on the rise. The quality of prospective and new students, based on entry level GPA, is showing that Medical Technology program is attracting students of a higher caliber than in previous years.
Updated: 05/27/2005

Mathematics and Statistics
To recruit academically excellent students to our programs, faculty in the department visited high schools to meet with math teachers and give presentations to high schools students in math and statistics in Escambia and Santa Rosa counties. They also visited/contacted math teachers and students in some high schools in Okaloosa and Walton counties in Florida and some in Alabama.
Updated: 07/05/2005

During 2004-2005, fifteen (15) undergraduate students and eleven (11) graduate students did research with the faculty in the department and made presentations in the department pro-seminars. One student attended and presented a paper at a statistics conference. His paper was awarded second place. Three (3) students participated in and presented research results at the College of Arts and Sciences’ annual SEA STAR.
Updated: 07/05/2005

Music
The UWF string quartet performed at the UWF Day at the capitol in Tallahassee.
Updated: 05/28/2005

Cynthjia Bova a dual-enrolled piano major won the Florida State Piano competition and was runner up in the Regional piano competition.
Updated: 05/28/2005

Held annual scholarship auditions and offered 10 new scholarships. We have over 40 returning students on scholarship.
Updated: 05/28/2005

Recruited students at the Florida Music Educators All State Conference in Tampa, January 2005. We displayed a booth that advertised the music department.
Updated: 05/28/2005

Philosophy and Religious Studies
The department designed student learning outcomes and assessment measures, including an exit survey and questionnaire, for each of its three undergraduate programs.
Updated: 08/04/2005

The Department welcomed June Watkins as a Visiting Instructor. (She was previously an adjunct in the department.) She will coordinate the Religious Studies curriculum and advise all of its majors.
Updated: 08/04/2005

The Department located an expert, Jill Hickson, MA, JD, in Islamic studies, and will offer for the first time an upper-division Religious Studies course devoted exclusively to this pressing set of issues. She will replace, for the time being, Rabbi David Ostrich who taught for us in the area of Hebrew Studies (with support from the Oberstein Foundation of Pensacola) and who left the area in Summer of 20.
Updated: 08/04/2005

Professor Power continued his e-mail series informing all majors them of developments in the department and the profession(s), and soliciting their feedback on the department's programs.
Updated: 08/04/2005

The faculty consistently participates in the university's recruiting activities such as Student Orientations and Open Houses. A new banner was designed for use in various such fora. Great effort is made in promoting the taking of our students to conferences in the area of philosophy.
Updated: 08/04/2005

Two students Seth Stanley and Brian Carlton presented a paper on Computer Generated Holography in Champaign, Illinois at the Wolfram Technology Conference 2004. This was a National Conference, not restricted to students
Updated: 05/27/2005

Society of Physics Students participated in Fall Frenzy 2004
Updated: 05/27/2005

Dr. Laszlo Ujj, and two students, Jonida Shrtepi-Hendricks and Carmela Beslack attended the Ultrafast Laser Conference 2005 in Atlanta Georgia
Updated: 05/27/2005

Three students, Jonida Shtrepi-Hendricks, Carmela Beslack, and Daniel Coker, under the guidance of Dr Laszlo Ujj, presented two papers at the Sea-Stars conference, UWF 2005.
Updated: 05/27/2005

Theatre
Enhanced BFA Scholarship auditions. 10 students auditioned; 7 major scholarships were bestowed.
Updated: 08/01/2005

The College of Business

Accounting and Finance
In conjunction with Beta Alpha Psi, the Department was going to host the Department's annual Professor for a Day/Meet the Firms Night. Hurricane Ivan, however, prevented the event from occurring.
Updated: 05/19/2005

Management and Management Information Systems
Faculty members in the Department continue to serve widely and well in the Academy of Management, the Southwest Academy of Management, the Association for Business Simulation and Experiential Learning, and the national and regional chapters of the Decision Sciences Institute. They provide editorial service to leading journals. They act as reviewers for journals. These activities help the name recognition of UWF and help to recruit students who will further increase the diversity of our students.
Updated: 05/13/2005

The Department continued its assistance in promoting the joint programs with the feeder community colleges/junior colleges. The colleges’ representatives are very favorable to the programs and very appreciative of the scholarship given to each college. Faculty and Advisor continue to meet with students and parents in open houses and campus visits. Visits to the Pensacola Junior College campus were held.
Updated: 05/13/2005

The College of Professional Studies

Criminal Justice and Legal Studies
Implemented a curriculum for a Master's in Science in Administration in Criminal Justice for on-line delivery.
Updated: 05/26/2005

Faculty participated in university open houses and attended recruitment functions at local schools.
Updated: 05/26/2005

Faculty member worked on a peer mentoring program with high school and middle school students.
Updated: 05/26/2005

Faculty sponsored students in participation at UWF women's studies conference.
Updated: 05/26/2005

Faculty co-authored 8 manuscripts with students and co-presented 8 manuscripts with students at conferences.
Updated: 05/26/2005

Engineering and Computer Technology
Dr. Charles Wentz, Mr. Russell Lee, Dr. Sukumar Kamalasadan and Mr. Bill Ford conducted recruiting visits to Gulf Coast Community College, Chipola Junior, Okaloosa-Walton Community College, Pensacola Junior College and Bishop State Jefferson-Davis Community College. Mr. Lee and Dr. Dawson have weekly hours at Elgin AFB to promote divisional programs.
Updated: 08/16/2005

In addition to recruiting trips, the ECT faculty participated in a special Articulation Meeting hosted by UWF. During this meeting, academic counselors and advisors from community colleges and other universities met to discuss a "seamless" migration of students to the University. Academic programs were presented with open dialogue regarding fees, transfer work, advising, online program offerings, etc. From that meeting alone, we have successfully recruited 3-5 new students in ECT.
Updated: 08/16/2005

In addition to attending all the UWF Freshman Orientation sessions, Drs. Charles Wentz, Sukumar Kamalasadan, and Mr. Russell Lee manned an information booth for both parents and students to discuss the ECT programs.
Updated: 07/31/2005

Dr. Charles Wentz, Dr. Dave Dawson, Mr. Russell Lee and Mr. Bill Ford operated a booth at the West Florida High School of Advanced Technology' s Career Fair and UWF Major’s Fair. In addition to manning an information booth, Dr. Wentz and Mr. Lee were appointed to the advisory councils supporting the academic programs at West Florida High School.
Updated: 07/31/2005

Dr. Dave Dawson served on the College of Professional Studies Council and the Academic Standards and Review subcommittee. Mr. Russell Lee has been appointed as the new representative for the Academic Standards and Review subcommittee for the period of 2005-2006.
Updated: 07/31/2005

Dr. Charles Wentz traveled to Niceville and Ft. Walton every week in the fall, spring and summer to promote ET courses and maintain visibility of UWF at these sites. This will continue in the Fall, 2005.
Updated: 07/31/2005

Dr. Wentz developed brochures among UWF, OWC, and two Okaloosa high schools. The same type of brochures are planned for Escambia and Santa Rosa Counties.
Updated: 08/16/2005

Dr. Rasmussen is developing of marketing and enhancement of web presence for recruitment.
Updated: 07/31/2005

Dr. Rasmussen is investigating using ARGUS to communicate with and build community of learners in ET programs. Planned implementation in 2005-2006 year.
Updated: 07/31/2005

Dr. Kamalasadan conducted hands on project experiences for students, which were presented under the judgment of Mr. Bill Ford and Dr. Charles Wentz.
Updated: 08/16/2005

Graduate Education
The first student was accepted into the doctoral degree in the evaluation of programs and products (see Strategic Goal 2/Strategic Priority 1, 2, and 3).
Updated: 05/28/2005

Faculty members in Graduate Education served on committees to update the Doctoral Policies and Procedures manual (see Strategic Goal 2/Strategic Priority 1, 2, and 3).
Updated: 05/28/2005

Faculty members in Graduate Education served on committees to revise the doctoral core (see Strategic Goal 2/Strategic Priority 1, 2, and 3).
Updated: 05/28/2005

Graduate Education faculty developed cohorts at area public schools to increase the graduate enrollment at the master’s, specialist and doctoral level and to support the educational community within our service region (see Strategic Goal 1/Strategic Priority 1, 2, and 3).
Updated: 05/28/2005

Health, Leisure, and Exercise Science
Continue to partner with Athletic Department to jointly recruit talented student Athletic Trainers.
Updated: 06/02/2005

Created goal of acquiring 20% representation of ethnic minorities.
Updated: 06/02/2005

Initiated outstanding student awards for each year in each discipline.
Updated: 06/02/2005

Actively recruited graduate students at nation conferences.
Updated: 06/02/2005

Juvenile Studies, Office of
OJS strives to improve the student body by recruiting and supporting students from a range of academic fields. Students of diverse backgrounds and educational experiences report their involvement with OJS as a relevant connection to their academic and career pursuits. During FY 2004-2005, OJS provided valuable hands-on learning opportunities for 85 graduate and undergraduate students studying in the fields of Education, Social Work, Criminal Justice, Legal Studies, Psychology, Communications,
Updated: 09/01/2005

Social Work
We have signed another year contract with District I Department of Children and Families (DC & F) to recruit and prepare students for public child welfare employment upon graduation. We received $70,050 to fund a field instruction unit located in DC & F.
Updated: 07/27/2005

We contracted with DC & F to receive IV E money to provide stipends to students entering the field of public Child Welfare. We received $71,400 to award stipends of $6000. each.
Updated: 07/27/2005

The program awarded $2800 in scholarships from its Foundation Account.
Updated: 07/27/2005

The division supports faculty and students involved in community service projects, the Social Work Day in the Legislature two day trip, the trip to the Alabama/Mississippi Conference (held in Greenville, MS this year), and SSWO projects through its foundation account designated for service learning.
Updated: 05/28/2004

Teacher Education
The Division of Teacher Education has put into place a Troops-To-Teacher/Defense Activity for Non-Traditional Education Support (DANTES) program to offer a 100% online Elementary Education/Exceptional Student Education bachelor’s degree and a 100% online Exceptional Student Education master’s degree (see Strategic Goal 2/Strategic Priorities 1, 2, 3, and 4).
Updated: 05/27/2005

Teacher Education has a 2+2+2 Teacher Education agreement in place with PJC where they offer the lower division coursework while students are at the Woodham Teacher Academy in Escambia County. Dr. Fuller, the Choices coordinator for Okaloosa County, is partnering with UWF on a similar agreement in Okaloosa County and has developed a plan based on the Woodham model (see Strategic Goal 2/Strategic Priorities 1, 2, 3, and 4).
Updated: 05/27/2005

The Division of Teacher Education was awarded a grant for Project BEST. Funding led to new Masters degrees in Mathematics/Exceptional Student Education, English/Exceptional Student Education, Exceptional Student Education, and Reading Endorsement/Exceptional Student Education, enabling students to become highly qualified under the No Child Left Behind initiatives (see Strategic Goal 2/Strategic Priorities 1, 2, and 3).
Updated: 05/27/2005

Within the Division of Teacher Education, Faculty members and Staff maintain the West Florida Regional Comprehensive System of Personnel Development (WF-CSPD) which is funded to provide training for special education teachers. The WF-CSPD sponsors many Exceptional Student Education Projects such as Project LIFT to provide special education courses to para-educators in the University region (see Strategic Goal 2/Strategic Priorities 1, 2, and 3).
Updated: 05/27/2005

A special program associated with the West Florida Regional Comprehensive System of Personnel Development WF-CSPD is Project ACCESS-Escambia. This is a collaborative project in association with Pensacola Junior College and Front Porch to increase the number of minority special education teachers (see Strategic Goal 2/Strategic Priorities 1, 2, and 3).
Updated: 05/27/2005

The Division of Teacher Education continues the 21st Century Preservice Instruction for Diversity in Education (PRIDE) Program at the University Campus of Chipola Junior College. This nontraditional, evening program leads to a Bachelors degree in Special Education (see Strategic Goal 2/Strategic Priorities 1, 2, and 3).
Updated: 05/27/2005

The Division of Teacher Education maintains an active Military Career Transition Program and Troops-to-Teachers program that encourages service members into our special education programs (see Strategic Goal 2/Strategic Imperative 1, 2, and 3).
Updated: 05/27/2005

Academic Affairs

Community University Partnerships
Leisure Learning Society proudly enrolls over 100 new members each year. Lifelong learning offered in an exciting and fun venue continues to be a very viable tool for enriching the lives of our community's elderly and contributes to successful aging.
Updated: 05/25/2005

Admissions
The quality of the freshman class as represented by standardized test scores and grade point averages continued to improve. The mean high school GPA for the 2004 fall term rose to 3.53. The average SAT score rose to 1110 and the average ACT score remained 24. Each indicator represents a significant improvement compared to previous years.
Updated: 02/17/2005

Financial Aid
Scholarships During the 04-05 award year the FAO awarded 415 institutional scholarships totaling $360,080 and 4.6M in Bright Futures. The FAO will continue to award the need-based scholarships from the pool of students applying for financial aid. The GPA requirement is a 3.0 minimum, the actual GPA is determined by the applicant pool. This process of awarding insures that both need and merit are being rewarded. This supports the concept of attracting a diverse freshman class.
Updated: 03/09/2005

Provide monitoring and assistance to approximately 600 students using VA benefits each semester. VA Services has gone entirely online with VA Once
Updated: 08/01/2005

Serve as primary contact for exchange students (national and international - approximately 90 per semester) for enrollment and registration needs.
Updated: 08/01/2005

Student Academic Support Services (SASS)
Welcome (back) to UWF letters were sent to all newly admitted (or readmitted) undergraduates along with a degree audit explaining the student’s degree program and how any transfer credit was being included.
Updated: 05/23/2005

The 2005-2006 Catalog was delivered in late-May permitting early distribution to students enrolling in the fall semester.
Updated: 05/23/2005

The UWF portion of the FACTS 2+2 Audit system was verified and is ready to be placed online pending final approval by Pensacola Junior College.
Updated: 05/23/2005

Florida - China Linkage Institute
1. The Study Abroad Program with Shanghai International Studies University (SISU) enrolled 2 students for the Fall 2004 and Spring 2005 terms, one student will enroll at SISU in Fall 2005. 2. The out-of-state tuition waiver program- 60 students received the waiver for the 2005-2006 semesters. 3. Introduced 8 week Summer Study Abroad Program in Shanghai.
Updated: 05/23/2005

Ft. Walton Beach Campus
Hospitality, Recreation and Resort Management Partnerships provide active learning through student internships and on-site classes.
Updated: 05/23/2005

UWF offers specialized programs at four regional military bases; innovative online undergraduate and graduate programs.
Updated: 05/23/2005

Community public relations efforts were enhanced through UWF’s participation in numerous community activities and functions.
Updated: 08/02/2004

Japan Center
Continued in assisting the Florida-Japan Linkage Institute to provide out-of-state tuition waivers to Japanese students who qualify for the waiver.
Updated: 05/26/2005

Organized the 11th Annual Youth Exchange program and its home stay in Pensacola for 25 junior high school students from Gero, Japan, from August 17 though 24, 2004.
Updated: 05/26/2005

Assisted the youth exchange program between the state of Florida and Wakayama prefecture in Japan by sending Brian Radock and Haley Longino, recipients of Florida’s First Lady’s Art Scholarship awards, to Wakayama prefecture in April 2005.
Updated: 05/26/2005

Gave speech on the history and growth of the UWF Japan Center at the event of the Asian-Pacific American Heritage Month held at NAS Pensacola on May 19, 2005.
Updated: 05/26/2005

Office of Diversity Programs
Created Straight Up: Making College Real, a collaborative effort with Pensacola Junior College and the First West Florida District Baptist Association to present seminars and distribute information to students, parents, guardians and youth leaders in an attempt to increase the college-going rate for African-American youth
Updated: 07/29/2005

Planned and supported events with the Student Diversity Council
Updated: 07/29/2005

Created a Fort Walton Beach diversity workgroup to plan programs to build a supportive community network with Okaloosa Walton College, the Okaloosa County Public School System, civic groups, churches and others.
Updated: 07/29/2005

Research and Sponsored Programs
Research and Sponsored Programs administers the Scholarly and Creative Activities Committee (SCAC) grants to faculty, graduate students, and staff for their scholarly and creative research within the University. $187,900 has been awarded as of May 17, 2005.
Updated: 08/25/2005

SBDC State Director's Office Network, Florida
With thirty-one offices located throughout the state, the FSBDC Network serves as an excellent outreach arm of the University system in Florida. Since centers are typically located in off-campus locations, they serve as great bridges between the general public, business community, and the University. Centers serve as distribution points for student recruitment and course information and provide marketing exposure for the University.
Updated: 08/04/2005

The new FSBDC Network Statewide Branding Standards were implemented January 3, 2005. The standards were communicated to all FSBDCN employees and training was held at our annual Professional Development Conference. The new brand tag line promotes the FSBDC as "The Premier Source for Business Assistance in Florida”. Branding will distinguish our organization from the competition, position our Network in the marketplace, and promote recognition while allowing for school/program differentiation.
Updated: 08/04/2005

Southern Association of Colleges and Schools (SACS)/UWF, Office of
For 2004-2005 Notable Accomplishments, see report for Associate Vice President for Academic Affairs, Office of.
Updated: 05/30/2005

University Libraries
To better inform graduate students about the availability of library resources and services, the library initiated a series of discipline-based receptions for graduate students and faculty. These receptions were very well received and will be continued in the fall 2005.
Updated: 05/27/2005

The library collaborated with other academic departments in the creation of an International Baccalaureate Extended Essay summer program with Pensacola High School. As part of the program, library staff provided instruction in research skills and assisted students with identifying resources to meet their research needs.
Updated: 05/27/2005

Fort Walton Beach Library recognized the FWB Campus Education Club for their efforts in soliciting book donations to support the Education program on the FWB campus. A special shelving and seating area was established to focus attention on the materials and to provide an area for discussion and research.
Updated: 05/27/2005

Students in a course on Archives Management, taught by the Special Collections Librarian, received practical experience by processing groups of materials for the Special Collections department.
Updated: 05/27/2005

Special Collections provided a paid internship for a student majoring in History.
Updated: 05/27/2005

Borrowing privileges for graduate students were evaluated and updated to allow the circulation of journals thus providing better access to journal literature.
Updated: 05/27/2005

DIVISION OF ACMINISTRATIVE AFFAIRS

Administrative Affairs 
University Police developed employee training to enhance their understanding of multi-cultural issues and implemented interactive procedures with international students.
Updated: 06/29/2005

Modified hiring practices for vacancies with the Office of Human Resources. (Facilities Services Goal 2)
Updated: 06/28/2005

Continued emphasis of campus beautification improvements and support of the Fourth Annual “Spring Into Action” program. (Facilities Services Goal 2)
Updated: 06/28/2005

Facilities Management updated the first ever long-range plan for Facilities Management equipment replacement. Also added new types of equipment that are required to maximize the effectiveness of the Facilities Management operation. (Facilities Management Goal 3,Priority 4)
Updated: 06/28/2005

Facilities Management updated a complete building level document detailing the deferred maintenance issues on all E&G buildings and utility infrastructure. Tied all issues to BR740 financial plan. Developed a roof information document to capture all needed information on all E&G Building roofs in one location. (Facilities Management Goal 1, Priority 5)
Updated: 06/28/2005

Facilities Management updated a 5-year plan for UTILITIES/INFRASTRUCTURE/ROOF/CAPITAL RENEWAL PLAN. Plan focuses on resolving water infiltration issues, HVAC control, sewer issues and then the rehabilitation of HVAC systems to address IAQ issues. (Facilities Management Goal 1, Priority 1)
Updated: 06/28/2005

Siemens Building Automation Plan now operational in Buildings 10, 11, 12, 38, 40, 85, 86, and 90. In addition, all of these HVAC systems were re-commissioned to maximize efficiency and occupant comfort. (Facilities Management Goal 1 & 3, Priority 1 & 4)
Updated: 06/28/2005

Facilities Management: Significant training was held in supervisory skills, TMA, Siemens BAS System, and classes needed to retain licensing where required.
Updated: 06/28/2005

Modified hiring practices for vacancies with the Office of Human Resources. (Facilities Services Goal 2)
Updated: 05/24/2005

Continued emphasis of campus beautification improvements and support of the Fourth Annual “Spring Into Action” program. (Facilities Services Goal 2)
Updated: 05/24/2005

Continued to promote facilities enhancement projects as part of the UWF Capital Campaign fundraising project. (Facilities Services Goal 2)
Updated: 05/24/2005

Facilities Management
Updated the first ever long-range plan for Facilities Management equipment replacement. Also added new types of equipment that are required to maximize the effectiveness of the Facilities Management operation. (Facilities Management Goal 3,Priority 4)
Updated: 04/28/2005

Updated a complete building level document detailing the deferred maintenance issues on all E&G buildings and utility infrastructure. Tied all issues to BR740 financial plan. Developed a roof information document to capture all needed information on all E&G Building roofs in one location. (Facilities Management Goal 1, Priority 5)
Updated: 04/28/2005

Updated a 5-year plan for UTILITIES/INFRASTRUCTURE/ROOF/CAPITAL RENEWAL PLAN. Plan focuses on resolving water infiltration issues, HVAC control, sewer issues and then the rehabilitation of HVAC systems to address IAQ issues. (Facilities Management Goal 1, Priority 1)
Updated: 04/28/2005

Siemens Building Automation Plan now operational in Buildings 10, 11, 12, 38, 40, 85, 86, and 90. In addition, all of these HVAC systems were re-commissioned to maximize efficiency and occupant comfort. (Facilities Management Goal 1 & 3, Priority 1 & 4)
Updated: 04/28/2005

Several major energy conservation projects are paying dividends. FY 04-05 Utilities are expected to be the same as FY 05-06 in spite of significant rate increases and a 9% size increase of the campus. This is an avoidance of $501,000.
Updated: 04/28/2005

Significant aesthetic upgrades made in front of Building 10 and 82. As a result of Hurricane Ivan, an estimated 2,500 trees were removed from campus.
Updated: 04/28/2005

Significant training was held in supervisory skills, TMA, Siemens BAS System, and classes needed to retain licensing where required.
Updated: 04/28/2005

Utilized BROADLY-based Diverse Search Committees for all searches, advertised in multiple media as appropriate for positions. Developed expedited process for filling custodial and landscape positions.
Updated: 05/03/2005

Procurement & Contracts Office
Provided logistical support to UWF departments actively engaged in the promotion of the University. Ex: The Health, Leisure, & Science Center, Ivan Reconstruction.
Updated: 05/27/2005

Successfully completed the disposition of an unusable research vessel which allowed the University to obtain a vessel to meet the needs of the Archaeological Institute in their research endeavors.
Updated: 07/13/2005

Police, University
The department has equipped and trained officers with Taser. Tasers are less than lethal tools used to subdue violent persons with minimum risk of injury.
Updated: 01/07/2005

DIVISION OF UNIVERSITY DEVELOPMENT

Development, Foundation & Alumni Relations
Development created the Gulf Power Electrical Engineering Endowed Scholarship ($100,000 to be matched with an additional $150,000) to support future scholarships.
Updated: 06/08/2005

The Planned Giving office of Development increased membership in the Heritage Club by three members.
Updated: 06/08/2005

Development organized and implemented a faculty and staff annual fund campaign using peer-communicators as volunteers.
Updated: 06/08/2005

The UWF Foundation awarded scholarships totaling approximately $915,000 to support UWF students.
Updated: 06/08/2005

DIVISION OF THE UNIVERSITY PRESIDENT

Americans with Disabilities Act Program
Continued to support UWF students with disabilities, primarily through the SWANS organization; Responded to equal access requests and referred students to the Disability Resource Center for classroom accommodations; One major accomplishment resulted from work with Engineering and Technology Services to make the campus trolley stops accessible for students with disabilities.
Updated: 05/25/2005

Updated the Web Page to provide greater student access to ADA resources; Strengthened internal and community networks for expanded ADA resource availability.
Updated: 05/25/2005

Human Resources
Priority 2: Increasing enrollment and retention of academically talented students. EEO Coordinator served on the Special Summer Scholarship Committee and Delores Auzenne Scholarship Committee.
Updated: 07/22/2005

Priority 3: Marketing to, enrolling, and retaining a diverse population—including military populations. Completed the Equity Accountability Plan, which included goals and accountability measures for attracting and retaining a diverse student body.
Updated: 07/22/2005

Informal Dispute Resolution (Ombudsperson)
Continued working with diverse student groups, including Student Success Programs Students and Students with Alternative Needs (SWANS)
Updated: 05/26/2005

Responded to increasing numbers of information and referral inquiries from students; numbers and types of dispute resolution services to students increased accordingly.
Updated: 05/26/2005

Strengthened involvement with other campus departments to establish reciprocal referral relationships to further integrate informal dispute resolution processes in the fabric of UWF (Ex: University Counseling and Career Centers).
Updated: 05/26/2005

Information Technology Services (ITS)
Enabled graduate students to apply for admission via the web.
Updated: 05/30/2005

Made several enhancements to the web course registration system to better serve degree-seeking students.
Updated: 05/30/2005

Implemented course registration prerequisite checking.
Updated: 05/30/2005

Improved the student orientation registration system.
Updated: 05/30/2005

Deployed the ArgoAir wireless network service, which serves academic and administrative buildings and the south-side residence halls.
Updated: 05/30/2005

Assisted Student Affairs with technology orientation for new students.
Updated: 05/30/2005

Implemented a Student Learning Outcomes tracking system.
Updated: 05/30/2005

Implemented, with Student Affairs, a new Student Communications Policy that establishes email as an official form of university communications to students.
Updated: 05/30/2005

Internal Auditing and Management Consulting
IAMC has a program assistant position which is filled by a student, who is in an intern-type activity.
Updated: 03/01/2005

Planning, Office of University
University Planning staff provided timely information to both faculty and students concerning various issues related to the University through the on-line University Fact Book, the University Planning Information Center, and a multitude of publications and reports.
Updated: 05/25/2005

University Planning staff provided "real world" experience to students who participated in the development of major information systems and reports as part of their part-time employment in the Planning Office. Additionally, University Planning staff assisted students with narrative and statistical information for class projects, reports, etc., in an effort to enhance students' understanding of UWF policies and procedures, and to involve students in University activities.
Updated: 05/25/2005

University Planning staff were instrumental in promoting UWF to prospective students.
Updated: 05/25/2005

DIVISION OF STUDENT AFFAIRS

Student Judicial Office
Staff participated in presentations to community centers that target high risk youths or prior offenders to provide support and information regarding educational opportunities and better life choices.
Updated: 05/25/2005

Recreation and Sports Services
Peter Isaac, Facilities GA was recruited from James Madison Univ., Sonja Toth, Fitness/Wellness GA was recruited from Univ. of Mass.-Lowell, Matt Seibring was recruited from St. Cloud State Univ. and Jackie Matthews, Risk Mgt./Outdoor GA was recruited from UWF. GA partnerships continue with the College of Business and the College of Professional Studies. Other GA's include Julie Kato from Univ. of California-Santa Barbara and Annette Livas from Univ. of Texas - San Antonio.
Updated: 05/27/2005

Recreation and Sports Services has over 250 student employees with leadership opportunities as lifeguards, swim instructors, outdoor adventure trip leaders, officials, program assistants, personal trainers, fitness supervisors, group fitness instructors, facility staff, building managers, and sport club officers.
Updated: 05/27/2005

Student staff continue to enhance their academic experience by obtaining national certifications in the following areas: Life-guarding Instructor, Water Safety Instructor, Personal Training, Group Exercise, Weightlifting, Wilderness First Responder and as All-American Officials.
Updated: 05/27/2005

The Fall Leadership Retreat at Beckwith Camp in Foley, AL was a tremendous success. Over 47 students and staff participated in high and low ropes courses and sessions that included strategic planning, student learning outcomes, risk management, customer service, standards of service, and team building.
Updated: 05/27/2005

Joanna Burns was recognized for serving on the Program Committee and William M. Healey and Recreation staff were recognized for serving as part of the Host Committee for the NIRSA National Conference in Orlando, FL. Twenty-two students and staff attended the NIRSA National Conference.
Updated: 05/27/2005

Alumni and friends have established the William M. Healey Endowment Award which will be awarded annually to a student who has demonstrated leadership, sportsmanship, integrity, and loyalty to the Office of Recreation and Sports Services at the University of West Florida while contributing to the mission of the department and its over all vision. Marlaine Hagopian was the second recipient of this award.
Updated: 05/27/2005

Health Center
It is important that new students, parents and transferring students know about the availability of health care on campus. During orientation activities, health center staff welcome the opportunity to discuss the services provided.
Updated: 05/25/2005

Admission and registration can be time consuming. In order to assist the students with this process an up to date Health Center webpage is available with health forms needed by the students. This is also a means of keeping the parents and student informed of the services provided by the clinic.
Updated: 05/25/2005

Clinic staff networks with area physicians, medical services, advisors and language interpreters to assist students with special needs and disabilities, and to assist foreign students during their transition. This service is vital for the student to remain in school and work toward a degree.
Updated: 05/25/2005

Volunteer UWF!
The community agencies that we work with represent the diversity of our community in every way and the experiences that they provide allow our students to be exposed to these differences in safe settings.
Updated: 05/23/2005

Our site visits, community involvement through attending meetings and serving on local committees, and our workshops and activities for community agencies demonstrate to individual members of our community that UWF is a great school that values service and they might want to attend classes here or send their families.
Updated: 05/23/2005

Student Life, Office of
AVPSA (as coordinator of CSPA graduate program) led the effort in recruiting a number of new students (including out of state students) to the CSPA graduate program and into Student Affairs graduate assistantship positions.
Updated: 07/29/2005

University Commons and Student Activities
UCSA continued to provide support to the diversity programming efforts of student organizations. To help advertise programs that addressed a multi-cultural theme, the UCSA graphics office designed and printed promotional materials (posers, flyers, post cards, etc.) at no cost to the organization. Thirteen events were supported in 2004-2005 at a cost of more than $1,400.
Updated: 05/27/2005

UCSA student involvement staff, in cooperation with the Office of Diversity Programs, participated in the formation of the UWF Student Diversity Council.
Updated: 05/27/2005

The University Commons continues to make student employment opportunities a high priority providing jobs ranging from entry level housekeeping and clerks to advanced managers and advisors. On-the-job training and special workshops are offered regularly to all student staff. CSPA graduate assistants are given hands-on experience in current Student Affairs practice and afforded the opportunity for professional travel. The 2004-2005 student OPS payroll is expected to exceed $215,000.
Updated: 05/27/2005
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